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CSP Faculty and Equal Employment 
Opportunities 
by Dirk Mattson 
Equal opportunity has been the key 
phrase in employment through the 
past decades. Since laws passed 
during the civil rights movement, 
there is often little argument that one 
should be discriminated against on 
the basis of his/her personal 
characteristics. Concordia College 
has also been involved in the 
endeavor to provide equal 
opportunity employment. Equal 
opportunity for the employment of the 
faculty allows not only for more fair 
business practices within the college, 
but also a more diverse educational 
community which is beneficial to its 
students. 
In March of 1989, Concordia College 
Interim President Herman Wentzel 
signed a policy to "ensure that all 
employment practices are free of 
discrimination." This is stated as 
being in accordance with the existing 
Affirmative Action/Equal Employment 
Opportunity (AA/EEO) laws on the 
federal, state, and local levels which 
prohibit discrimination on the basis of 
race, color, religion, sex, national 
origin, age, and handicap. 
by Erica Wentzel and Leah Bruch 
As stated in the last issue of the 
Sword, the tenure system in principal 
is good. However, in practice 
"unintended negative consequences 
can occur. In case the reader has 
forgotten, tenure as defined by 
Webster's Third New International 
Dictionary is: "a status granted usually 
a probationary period to one holding a 
position especially as a teacher and 
protecting him [her] from dismissal 
except for serious misconduct or 
incompetence determined by formal 
hearings or trial". 
So what are the "unintended negative 
consequences" of tenure? Based 
upon a sample of faculty members, 
certain concerns were brought to 
attention. 
1. Does tenure protect the 
incompetent? 
This policy also confirms the Lutheran 
Church-Missouri Synod (LCMS) 
position stated in 1985 by Director of 
Personnel William J. Barge. In this 
statement, Barge explained that the 
LCMS is "in full agreement with the 
intent of these [AA/EEO] laws." The 
LCMS did, at the same time, reserve 
the right to show preference in the 
area of religion: "Because we are a 
church body, certain positions 
demand extensive understanding of 
and commitment to the doctrinal view 
of the Synod. For such situations, it is 
necessary to seek out individuals with 
specific religious training. However, 
religious affiliation will be a criteria for 
employment only in those specific 
positions." Barge nor the LCMS 
specify in this statement what these 
"specific positions" are. 
The faculty handbook, however, 
differs in its non-discrimination 
statement (2.61) from the LCMS 
position. Again, "specific" positions 
are not listed nor given reference. 
The statement agrees in part with the 
wording of the AA/EEO within its first 
paragraph, stating no discrimination 
2. Does it limit academic freedom? 
3. Does It create unnecessary 
tension? 
4. Does a "higher calling" make it 
unnecessary? 
5. Does it truly ensure job security? 
Although tenure seems negative 
there are many benefits that were 
stated. 
1. It is necessary to ensure 
responsible academic freedom. 
2. The college will pay for further 
education to advance a degree. 
3. It is a reward for a job well done.  
will occur on the "basis of race, color, 
sex, age, national and ethnic origin, 
marital status, handicap, or status as a 
veteran in its employment practices." 
As religion is not mentioned within 
this paragraph, the right of its 
recognition is reserved by the 
College. This is stated directly within 
the same statement (2.61) of the 
handbook: "In compliance with the 
regulations of the Board for Higher 
Education Services and in order to 
maintain and strengthen the Lutheran 
Christian character of the institution, 
preference in hiring is given to 
applicants who are members of the 
Lutheran Church-Missouri Synod." 
By not listing "specific positions," 
preference for religion has been 
reserved for all positions as a criteria 
for hiring. No distinction is made 
within this section of the statement as 
to what "specific positions" require 
LCMS faculty as noted by Personnel 
Director Barge in his 1985 statement. 
Concordia College, as an AA/EEO 
employer, Concordia has set the 
following faculty goals and timetables: 
4. It Is supposed to ensure job 
security. 
5. And finally, gosh, It makes you feel 
goodi 
One last question: Is the secular 
definition mentioned earlier a valid 
one for a Christian model of 
education? 
This is all that was obtained. Many of 
the faculty members interviewed were 
reluctant to discuss this issue 
because of its controversial nature. 
Therefore, the outcome of this article 
was not as intended. It is quite 
obvious that this system needs to be 
reviewed. However, as Interim 
President, Dr. Kolb stated, "There has 
been avoidance [concerning] this 
issue". Is there an alternative to this 
1. To continue actively recruiting 
and considering for appointment 
qualified women for faculty 
positions: three per year to realize 
an 18% increase by September, 
1995; and 
2. To actively recruit and consider 
for appointment qualified 
minorities for faculty position 
positions: one per year to realize a 
9% increase by September, 1995. 
These are goals which perhaps will be 
difficult to achieve depending upon 
the availability of new personnel, 
attrition or separations from the job 
market. Several academic divisions 
and departments are relatively small 
and vacancies may not occur for at 
least four years according to a 
statement from Omar Smith, 
Affirmative Action and Equal 
Employment Opportunity Officer for 
Concordia. 
Again, these are goals which will be 
pursued in accordance with 
Concordia-St. Paul's non-
discriminatory status, not withstanding 
cont. on page 15 
system? Is anyone going to address 
this issue? Time will tell 
One last note. We would like to 
congratulate Dr. Schoenbeck, Prof. 
Hanson, and Dr. Winegarden. This 
academic year they were awarded 
tenure. For a complete listing of 
tenured faculty contact Dr. L Meyer. 
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Pro Artibus Award Winners 
On Wednesday, April 24, 1991 at 
10:15 p.m., several Concordians 
welcomed Zoua Cha and her three 
sons at the Minneapolis/St.Paul 
Airport as they arrived from the Phanat 
Nikhom Refugee Camp in Thailand. 
Zoua's three sons are Kou Yang, 10, 
Doua Yang, 7, and Poa Yang, 5. A 
twelve year old daughter remains in 
Thailand. Through the continuing 
services of Lutheran Immigration and 
Refugee Services and Lutheran 
Social Services of Minnesota, the 
Refugee Sponsorship Committee at 
Concordia hopes to also sponsor this 
additional family member. This 
daughter was separated from the rest 
of the family while escaping across the 
border from Laos into Thailand. 
Zoua and her children are temporarily 
living with the family of Poa Vang (a 
brother-in-law) until other housing can 
be provided. A related family of 
eleven additional people is expected 
to arrive in St.Paul within the next few 
weeks. The Refugee sponsorship 
Committee is cooperating with the 
Lutheran Church of the Redeemer on 
the sponsorship of this anticipated 
family as well as with Zoua and her 
sons. The family of eleven was 
delayed in their arrival until the birth of 
a daughter on April 19. 
The 	Refugee Sponsorship 
Committee is led by Leah Jessesski, a 
natural science major at Concordia. 
According to the Committee, three 
Affidavits of Relationship have been 
filed with the Immigration and 
Naturalization Service as a means of 
beginning the sponsorship process 
for relatives of three of our Hmong 
students here at Concordia. This 
process ordinarily takes between six 
months and a year. 
by Erica Wentzel 
This is the second year that the Pro 
Artibus award is being given to four 
outstanding students excelling in the 
Division of Fine Arts. The recipients 
this year are Christi Arnold, Heidi 
Drees, Peter Klemp, and Chris Roth. 
The award is given to recognize 
students who (1) demonstrate a high 
level of talent in drama, art, or music, 
(2) demonstrate continued growth 
and progress to share their gifts with 
the campus community, and (3) 
maintain a C.G.P.A. of 3.0. It is indeed 
an honor to receive this award 
considering the requirements. 
Meet the winners: 
Christi Arnold is being honored for her 
excellence in art. She is a 
Literature/Communication and Fine .  
Arts major in her senior year. Her 
artistic work focuses on ceramics. 
sculpture, and prints. Christi was 
motivated towards art by her parents, 
Rich and Karen Arnold, at a very 
young age. She says, "On vacations 
my mom and dad would take my sister 
and I to art exhibits. Plus my mom was 
an art major. Christi even won an 
award in kindergarten. [She] 
"prefers a medium that allows 
experimentation" and "hopes 
someday to pursue more socially 
conscious work". One of her prints, 
Multiform, was shown at last years 
New Academy Exhibition, which 
included art work from ten area 
colleges. Win Bruhl says, "Christi's 
work was highly regarded by the 
judges." She is entering certain 
pieces in CSP's upcoming juried art 
show. Christi's various works will be 
displayed at the Honors Convocation. 
Heidi Drees is being honored for her 
accomplishment in both vocal and 
instrumental music. She is a Music 
Education K-12 major with vocal 
concentration in her senior, or "super 
senior, year. Her involvement in the 
music program • here at CSP is 
extensive. She is a soprano that has 
been involved in the Christus Chorus 
for two years and Jubilate for one year. 
Heidi also played the flute in Band for 
two years. She helped plan the 
itinerary for the Band's 1988 Spring 
Tour to Winnipeg, Canada. Heidi 
started playing the flute at age ten and 
piano at age eight. She started 
singing in the choir in grade school 
and continued throughout high 
school . Here at CSP she has been 
highly influenced by Dave Mennicke. 
cont. on page 14 
Sears Award 
by Lisa Gibbs from News Release 
resident Robert Kolb announced 
that Concordia College of St.Paul, 
Minnesota has been selected to 
participate in The Sears-Roebuck 
Foundation's 1990-91 Teaching 
Excellence and Campus Leadership 
Award Program. 
According to President Kolb, 
"Concordia College is pleased to 
participate in this program for the 
second year. Quality focus on our 
campus, and we congratulate the 
Sears-Roebuck Foundation for 
recognizing and valuing outstanding 
teaching and leadership through this 
innovative program." 
The awards are presented to top 
educators at nearly 700 of the nation's 
independent liberal arts colleges and 
universities as a means of recognizing 
their outstanding resourcefulness 
and leadership. Each winning faculty 
member will receive $1,000 and the 
institution will receive a grant ranging 
from $500 to $1,500 based on 
student enrollment. Institutional 
grants are to be used to encourage 
campus leadership, faculty 
enrichment and improved teaching. 
Winners will be selected by 
independent committees on each 
campus. 
The 1989-1990 Sears-Roebuck 
award recipient stated: "An 
'excellence in teaching' award 
provides recognition and respect for 
the everyday, but far from routine, 
encounters that we have with 
students and ideas. I am very grateful 
for the attention that this award brings 
to teachers and the importance of 
effective classroom teaching." 
The program is administered 
nationally by the Stamford, 
Connecticut-based Foundation for 
Independent Higher Education 
(F.I.H.E.) and locally (or regionally) by 
Dr. David Laird, President Minnesota 
Private College Council. 
"We salute Sears in recognizing one 
of society's most fundamental needs, 
excellence in teaching," said John P .  
Blessington, F.I.H.E. president. 
"These awards will honor some of our 
nation's best educators and 
encourage others to emulate them." 
"In the second year of this program," 
said Paula A. Banks, president of The 
Sears-Roebuck Foundation, "we 
have the opportunity to demonstrate 
our commitment to recognize campus 
leadership and outstanding teaching 
at the undergraduate level." 
Page 3 
to do Before Going to the Seminary 
in your classes here at 
Concordia and asking questions 
that make professors uncomfortable. 
(This would be especially good to 
practice in religion classes because 
they would most closely resemble 
seminary classes.) Questions like 
"Did Jonah really exist? And does it 
matter?" or "Where in the Bible does it 
say that men should go to a seminary 
and be ordained before they can 
proclaim the Gospel in public?" or 
"Why does the presence of women as 
central figures in major 'salvation 
events' (the Incarnation, the 
Crucifixion, the Resurrection) not 
seem worth much comment or 
veneration in our interpretation of the 
Gospel?" or "Has CSP ever 
interviewed a female theologian for a 
position in Division R?" (If yes, who is 
she and why didn't she get the job? If 
no, why not?) Perhaps by the time 
you get to the seminary, you will 
become more concerned about 
asking important questions than in 
finding absolute answers. 
Ten Things 
by Judith Klingsick 
I have heard that a few Concordia 
preseminary students have refused to 
attend chapel because Scripture 
lessons are read by women or the 
processional cross is carried by a 
woman or because a more inclusive 
translation of Scripture is used instead 
of the King James or old RSV 
versions. This troubles me deeply. I 
fear for the future of the church when 
its potential leaders demonstrate such 
a narrow and rigid vision of ministry to, 
with, and among the whole people of 
God. If separatism and insulation 
become our strategies for dealing with 
conflict and controversy, it's likely that 
the church will be little more than a 
noisy, but easily ignored, sect by the 
next century. Perhaps CSP is at fault 
here because as an institution it 
seems to have great difficulty in 
dealing openly with disagreement and 
conflict. I thought it might be helpful 
just to acknowledge publicly that 
there are indeed some serious 
divisions within the campus 
community. And then, although I 
know advice is a dangerous (and 
usually ineffective) thing, I thought I'd 
offer some unsolicited suggestions to 
any students who are considering a 
seminary education. So, before you 
go to the seminary... 
1. 	Hang out with a lot of 
women. Ask all of the women in your 
life to tell you their "church stories & 
feelings." Then LISTEN. How do 
they think the church demonstrates 
that it values their presence? their 
gifts? their talents? How does the 
church support them? How does it fail 
them? How do they feel about being 
asked to bake the bread for 
communion but being denied the 
opportunity to serve it? How do they 
feel about being expected to wash 
the empty communion ware but never 
being allowed to offer the full chalice 
to their fellow brothers and sisters in 
Christ? How do they feel about being 
expected to cook all of the 
congregational meals but never being 
asked to lead the blessing over the 
food they have so carefully prepared? 
How do they feel about being 
challenged from the pulpit every 
Sunday morning "to witness the love 
of Christ to others" and "to proclaim 
the Good News" and then in a vote at 
the elders' meeting on Monday night 
being denied the privilege of reading 
a Scripture lesson in worship? In your 
congregation, who looks/acts more 
like a servant--the pastor, the elders, 
or the women? 
Do you think these are loaded 
questions? You bet they are! And my 
hope is that you will begin asking 
them now before , you get to the nearly 
all-male environment of the seminary, 
where it will be easy to forget that 
women are a part of the "ecclesia," 
too. So hang out with a lot of women 
now and find ways to continue to do 
so even when you're at the seminary--
in your homes with mothers, friends, 
wives, and daughters; in your field-
work congregations with old women, 
young women, and girls; in your 
neighborhoods with women who work 
inside the home and outside of it. Oh, 
and keep listening to them--even 
when you get out of the seminary. 
2. 	Buy a New Revised 
Standard Version Bible (Oxford 
University Press, 1990) and carry it to 
class the first day at the seminary. 
3. Take a course In Eastern 
philosophy, Native American 
religions, or African tribal 
religions so that you at least 
become aware that the white, male, 
Western European, linear, patriarchal, 
hierarchical, rational way of thinking is 
not the only way that people look at 
life in this universe. Awareness won't 
necessarily lead to respect or 
appreciation, but it may...(It is very 
important that you do this before 
you arrive at the seminary, because 
even if the seminary offers such a 
course, it's likely that the textbook 
will have been written by a white, 
male, Western European, linear-
thinking, etc. author, and it's likely 
that the professor of the course will 
be a white, male, Western European, 
etc.) 
5. Write a letter to Herman 
Otten 	canceling 	your 
subscription to Christian News. 
Tell him that you are looking forward to 
receiving a seminary education that 
will give you the skills and courage to 
fight against narrow-minded, self-
righteous, pharisaical "church cops" 
who discourage pastors and 
laypersons from taking Gospel-
illumined, Christ-modeled risks in 
ministry, in worship, and in life. And 
please tell him you are a CSP grad. 
6. Try to be one of the 
brethren without being "one of 
the brethren." If you end up being 
a district president 25 years after you 
graduate from the seminary, you'll 
know that you became "one of the 
brethren." 
7. Read the Bible now because 
once you begin your seminary 
coursework, you will be too busy 
reading 	sourcebooks 	and 
commentaries about Scripture to 
actually read Scripture itself. (This 
suggestion idea came from someone 
who's actually been to the seminary.) 
8. Practice raising your hand 
9. Take a workshop or course 
In "conflict resolution." Of all the 
tasks in a pastor's work, resolving 
conflicts is probably the most difficult, 
the most challenging, and the most 
time consuming. 	Conflicts tear 
people apart, families apart, 
congregations 	apart, 	and 
denominations apart. They can be 
deadly or dynamic, depending on the 
problem-solving and negotiation skills 
of the leader(s). I have heard that 
conflict resolution is not a part of the 
seminary curriculum (only Advanced 
Conflict Avoidance 505 and The 
Art of Pretending Conflict 
Doesn't Exist 506 and Filing 
Synodical Charges Against 
People With Whom You 
Disagree 507 are listed in the 
course catalog) so try to learn more 
about it before you get there. (It will 
be too late if you wait until you're at 
your first congregation which has 
decided to install new carpeting in the 
chancel and half of the people want 
red and the other half want blue and 
the music director doesn't want any 
and there have already been six 
4. (A) Buy a street map of St. 
Louis. Go hang out one afternoon 
near Natural Bridge and Kings 
highway on the near north side of the 
city. Ask yourself how you will keep in 
touch with the crack-heads, pimps, 
abused women and children, coke 
babies, and hungry, homeless, and 
desperate people while you are 
studying doctrine and dogmatics in 
the very affluent suburb of Clayton, 
Missouri. 
4. (B)Buy a street map of Fort 
Wayne. Ask someone for the 
address of the largest, busiest 
hospital in the city. Go , spend a 
Saturday night in its emergency room. 
Think about how death, grief, 
suffering, violence, and tragedy are 
. connected to your education for the 
ministry. And before you leave, go 
upstairs and volunteer to hold babies 
in the nursery for one hour every 
week. 
Commuter's Corner CSP Procedures Concerning Rape 
by Rick White 
The Concordia Commuter's 
Association met on April 30 to 
continue to work on some of the 
special projects we have identified as 
being of particular interest to the 
commuting students on campus. 
The idea of a lounge space on Tier III 
is rapidly approaching a reality, and we 
have arranged for coffee to be 
available to students on an ongoing 
basis. We are continuing to plan for 
various activities that would interest 
the large number of students that 
come for classes and then depart, 
without ever discovering the benefits 
of the different associations and 
groups that add so much to college 
life on campus. Suggestions and 
volunteers are always welcome. 
We would like to take a minute in this 
the final yearly issue of the Sword to 
publically thank the dedicated staff 
and faculty that has worked so hard on 
behalf of the commuting students. 
Dan Asmus has labored for over 18 
months now along with Jan 
Baumgarten to make the Tier III project 
a reality. The dedication and example 
of Christian concern for all Students 
shown by these two staff members 
has been an inspiration to those of us 
that sometimes want things to change 
more quickly than is realistic. There 
are so many other people on campus 
that share their concern and 
dedication for the student body that I 
hesitate to try and recognize them all 
for fear of leaving someone out. 
Suffice to say that we are grateful, and 
we look forward to continuing to work 
with them towards a more involved 
campus community in the fall. 
cont. on page 8 
by Sheila A. Moorhead 
If you, a close friend, or your girlfriend 
was raped, would you know what to 
do? Would you know where to go, who 
you could see, or what could be done 
about it? . . . or would you not do 
anything at all? 
According to The Student Guide 1990, 
1991 under "procedures for dealing 
with cases of sexual harassment or 
sexual violence" a student who is 
raped is to turn to Philip Tesch, vice 
president of student services; Loma 
Meyer, vice president for academic 
services; or one's own administrative 
supervisors because they are the 
ones responsible for enforcing college 
policy. The advisor you choose is to 
insure confidentiality, provide support 
by listening to you and discussing the 
case with you, outline the possible 
courses of action, and will accompany 
you if you decide to follow through the 
college's procedures of filing a 
complaint. 
Students have the choice to make an 
informal complaint or formal complaint. 
Both types of complaints are handled 
by Dean Tesch and a student has until 
six months after the rape to file a 
complaint. Tesch will then determine 
whether there are grounds for 
continuing with the complaint 
procedures. In an informal complaint 
there are no penalties. Basically it is 
meant to talk things out. Resolution 
occurs when "all parties have stated 
their acceptance to the outcome of 
this procedure." A formal complaint 
has a hearing held by Tesch using the 
procedures and rights of the 
Disciplinary Review System. This 
means that the case will be brought 
before the Student Conduct Committee 
which consists of three faculty 
members and three students "in good 
standing." Because of the 
seriousness of the crime, if the 
assailant is found guilty, the result 
cont. on page 14 
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Sneak Peek of "Bye-Bye Birdie" 
by Erica Wentzel 
It's that time of year again! So clean 
you room, wash your clothes, and 
take all those naughty posters down--
Parents Weekend is coming up fast! 
This year Parents' Weekend begins 
on May 11. There are lots of fun 
activities planned that you and your 
family don't want to miss! 
Saturday, May 11, 1991 
9:00 Meet the Faculty 
Registration: coffee & muffins will be 
served under the Big Top by the 
dining hall. 
10:00 Honors Convocation 
2:00 Free Time 
(campus tours provided) Take in the 
science building showcase and 
student art show. 
4:00 	Musical and Dramatic 
Presentations 
(chapel) Christus Chorus and King's 
Players 
6:00 Banquet 
(dining hall) A time of special tribute 
to you, our special parents, and/or 
family 
Parents' Weekend 
by Melanie Brown 
Why should you, the student , come 
see this musical ? The "Rock 'n ' Roll 
Is Here To Stay" article did not 
convince you? Well, let's take a peek 
at the musical in its final stages. Here 
are some strange things you will see: 
1. College students acting like 
teenagers with their hormones on 
fire. 
2. John Perling executing a mean 
Elvis pelvic thrust as Conrad 
Birdie. 
3. Rose, staffer Sharla Winkler, gets 
extremely fed up with Albert, 
Scott Hoelscher, because he can 
not say no to his "mama", Lisa 
Hirsch. 
4. Ursula (Anne Roth) fluttering her 
eyelashes coquettishly at Conrad. 
5. The all-American girl (Jennifer 
Tesch) breaking the heart of the 
all-American 	boy 	(Paul 
Thomforde). 
6. The typical 1950s father (Les 
Winkler) try to steal the Ed 
by Leah La Dassoi 
This is the final issue of the Sword for 
1990-91. Sad, isn't it? Three whole 
months without this wonderful 
publication. What will we do? To 
combat the sadness which 
undoubtedly is engulfing you, I've 
composed one last Top 10 list for you. 
I hope its enough to carry you through 
until next year. 
1. CSAL degree no longer the only 
"convenient" one- Masters has 
arrived. 
2. We have a president . . . finally. 
3. Sweatshirts are available for 
people who need to remind 
themselves of what major they 
are in. 
4. Wood chips 
5. Cookies are the Snackbar's 
biggest seller- three varieties! 
6. Sword  gains readership outside  
Sullivan Show away from Conrad. 
7. The typical 1950s mother (Lori 
Peterson) trying to understand 
why her daughter has suddenly 
take leave of her senses. 
This musical is alive with a energy that 
will astound you. The scenery alone 
will make you happy to step back in 
time. Kim LaFontaine has done a 
wonderful job with the scenery. The 
stage is a gigantic tiled floor with two 
large records flanking on the sides. 
Wow! Did I actually see a huge 
Wurlitzer jukebox? One can not help 
but feel the rhythm of rock 'n' roll 
music. Talking about music- I felt a 
smile upon my face as the first notes 
were played. Dave Mennicke has 
done a great job with the tunes. All of 
these should really come together on 
opening night, May 9. 
Come and see the God-given talents 
of this group of people shine. 
Remember this is FREE with your 
student I.D. , not to mention what 
might be the most relaxing evening 
you will spend before finals. Do not 
miss this musical! May 9,10,11, and 
12 in the music auditorium. 
college; students read before 
recycling. 
7. Annual floods in Hyatt and 
Luther. 
8. Mouse problem still not solved in 
Hyatt. 
9. ARA got new chairs. 
10. All terrain bulletin boards now 
keep students informed. 
Have a great summer!!!  
(chapel) Join the entire CSP campus 
community in celebrating excellence 
in academics, art, athletics, music, and 
drama. 
12:00 Lunch and Fellowship 
With students, faculty and staff under 
the Big Top. BBQ sandwiches and 
subs will be served. 
1:00 Educational Presentation 
(classroom building) 
"Conflict Resolution" 
When studying the history of 
Concordia for its centennial, it has 
been amazing to see the amount of 
change that has happened in an 
almost 100 year period. Just take a 
look at Concordia now compared to 
when it began in 1894: 
• The Student Body 
The student body of Concordia, when 
it began, was made up of young boys 
from German-American homes. 
The student body of Concordia today 
includes females, ethnic minorities, 
older adult students, and international 
students. 
• The Graduating Class 
The first graduating class from 
Concordia included 7 pre-Seminary 
students, 7 teachers, 2 farmers, and 2 
businessmen (one a banker and one 
a bookkeeper). 
Today's graduating class has students 
graduating with a wide variety of 
different majors, the majority of whom 
are in business and liberal arts 
programs. 
• The Twin Cities Community 
8:00 Spring Musical 
(Buetow Auditorium) Bye, Bye, Birdie 
Sunday, May 12, 1991 
8:30 Complimentary Continental 
Breakfast (dining hall) 
10:00 Worship Service (chapel) 
A time to pause and reflect on God's 
love for us as a whole campus, 
parents and family. Speaker: Dr. 
Robert Kolb, acting president; choir: 
Jubilate. 
Orginally Concordia was surrounded 
by woods and pastures. As a matter 
of fact one anonymous student wrote 
that then "we (the students) 
considered ourselves lords of 
creation for the whole territory 
between the College and Fort 
Snelling". 
Today the College's Twin Cities 
location is immediately apparent and 
an excellent advantage to Concordia's 
students. Besides providing many 
educational and work opportunities, it 
also makes the option of living off-
campus • more appealing. 
Approximately half of Concordia's 
students today live off-campus. 
• Tuition/Room & Board 
Orginally Concordia's tuition was set at 
$40 and was free to church-work 
students. Room and board was $64. 
Tuition for next year is set at $8,268 
and room and board is set at $2910. 
its Year Concordia celebrates 
its centennial. Be looking for more 
information concerning it in the 
orientation issue of theavaarsj,  
Top Ten of '90-'91 
That Was Then, 
By Kathryn Galchutt 
	 This is Now 
The first LaserWriter 
that fits in ur wall•t. 
Introducing the affordable Personal LaserWriter LS. 
Now yo: can get impressive, professional- 
looking dock. rents without having to wait in 
long lines to use the laser printer over at the 
computer lab. 
The Personal Laseiiter® LS printer is the 
most affordable Apple® LaserWriter ever. It has 
the power to let you produce crisp text and 
rich, high-definition graphics at a rate of up 
to four pages per minute. 
And, perhaps best of all, ifs from Apple — 
designed so now you can get everything out 
of a Macintosh® computer that Apple • 
built into it. Not just the power to look 11 
your best. The power to be your best7 
For more information contact the Computer Center 
Ext. 892, Hours: 1:00-4:30pm Monday-Friday 
©1991 Apple Computer, Inc. Apple, the Apple logo, Macintosh, LaserWriter and lhe power to be your best" are registered trademarks of fipple Computer, Inc. 
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ASCII: What Does That Mean? 
Virtually everyone who works with 
computers at some point will need to 
create a data file. These files may 
consist of such items as data for a 
BASIC program, a word-processed 
document for MIS-143, or an 
accounting worksheet in one of 
Profesasor's LaFave's class. On many 
microcomputer systems, data files fall 
into two categories: program-
dependent files and ASCII files. 
Both types of files consist of 
sequences of Os and 1s. The 
difference is that the strings of Os and 
1s in a standard ASCII file represent 
text that anyone or anything familiar 
with ASCII can understand, while the 
strings of. Os and 1s represent text 
that only a particular computer 
program can understand. Most 
software packages cannot read or 
translate program-dependent files 
created by another software package. 
If a word processor stores documents 
in its own binary-based form, it's 
probably impossible to have those 
documents read by a spreadsheet 
package that recognizes another 
form. On the other hand, just about all 
software packages can read and 
understand standard ASCII files, and 
so if you can find a way to get your 
document into a standard ASCII file, 
you can get your spreadsheet to read 
it. 
The 7-bit ASCII code runs from 0 to 
127. Codes 0 through 32 are control 
codes, and represent such functions 
as carriage returns, line feeds, and 
form feeds. One control code is even 
assigned to generate make noise. 
Then begins a string of printable 
characters; for example, code 33 is 
the exclamation mark and 76 is the 
uppercase "L." If all manufacturers of 
software and hardware used only 
these 128 standard codes, we would 
have fewer communication prOblems. 
But since most computers can handle 
8 bits, it is possible to generate 128 
additional ASCII codes. It's these 8-bit 
forms of ASCII (that is, ASCII-8) that 
cause the interfacing problems, as 
each software manufacturer uses the 
additional codes in its own way. For 
example, some programs use these 
extra codes, to store data more 
compactly, while others use them to 
generate special graphics characters 
and printer sequences. Thus these 
"extended" ASCII files are completely 
program dependent. Fortunately 
many software packages that create 
program-dependent files provide 
users with an option for translating 
these files into standard ASCII. 
But getting a file translated into ASCII 
is only half the battle. The other half 
deals with formatting differences 
between the packages. Files consist 
of records, and each program has its 
own method of formatting records. 
One program, for example, might mark 
the end of each data record with a 
carriage return character (ASCII 13) 
whereas another might use a line feed 
(ASCII 10) instead. 
Some software packages offer 
routines that will automatically 
translate its files into forms compatible 
with other packages. That is, they will 
both convert files to another program-
dependent form and reformat the files 
for you. To use an example, Lotus' 1-
2-3® has a "transport" option" to 
translate a 1-2-3 file into a dBase0 file. 
Another approach used by software 
manufacturers to make data files 
compatible is to generate data files 
that conform to a particular standard, 
such as the Data Interchange Format 
(DIF). Any program that supports the 
DIF format can accept files from other 
programs that use this format. 
EDITORIALS 
T H E SWOR D 
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Dorm Hours Change 
by David Beise 
ROOMIES by Chris Roth 
? SAL AND I woo , 
ictrovoasol HE'S JUST 
MN% 	OOT IN HiS CLOSET 
AND eve. Towsr-Expo 
A NEW SCHOOL — OWE 
WITH MARE &els ASO 
NO 000M t401.06 / 
SPEciAL THAWS TD Awt. filuAIERf TvA 8190f 
BGood-Bye Concordia 
sAM 
Recently, the Student Policy 
Committee (SPC) passed a bill that 
lengthens Concordia dorm hours by 
one hour during the week. Dorm 
hours are of course the limits of time 
that tell us how long we can stay in the 
room of a member of the opposite 
sex. According to the bill, the new 
dorm hours for the fall quarter of 1991 
would be noon-11:00pm on 
weekdays. The SPC is also trying to 
pass a another bill which would 
lengthen the weekend dorm hours 
from noon-2:OOam. This proposal was 
made by the Senate's Vice-President 
for Relations after a campus wide 
survey was taken. Ultimately, the bills 
and motions must be approved by the 
full faculty. However, at that same 
SPC meeting last week, the idea of 
abolishing dorm hours completely, 
was raised by the committee. A new 
survey is now being spread around 
the campus asking students if they 
would prefer to completely eliminate 
dorm hours. 
Should a private Missouri Synod 
Lutheran college pass such a law, a 
law that is usually identified with state 
colleges and universities? 
There might be some merit in having 
traditional dorm hours and the 
defenses for these dorm hours are 
admittedly evident. However, the 
advantages of no dorm hours seem to 
outweigh the disadvantages and we 
feel it is time for a change. Some may 
say that with the dorm hours not 
present, our security could be 
lowered. Actually, security might be 
able to become more effective since 
as of now, male security officers 
cannot enter the female dorms after 
hours. Security will be able to rove 
the halls more effectively with the no 
dorm hours plan. 
Another objection may be the fact that 
we live in a neighborhood that has a 
substantial potential for crime. We 
feel that safety is vital to Concordia 
and we know that the security 
standards here will not be 
compromised by the rule change. 
Concordia has already established an 
escort service for persons who do not 
want to walk alone at night. Safety 
and security appear to be the biggest 
problems with the new proposal, but 
they are not insurmountable and we 
feel a successful solution can be 
reached. 
One of the benefits of no dorm hours 
is that there would be a stress taken of 
our already busy Residential 
Assistants (RAs). As of now the 
weekend dorm hours end at 1:00 am. 
This means the RA on duty must stay 
up to 2:00 am to make sure that no 
dorm hours are violated. This will only 
become later with the extra hour 
currently proposed to the SPC. By 
eliminating dorm hours, RAs would be 
able to stop playing police persons 
between the dorm residents and the 
clock. It can hardly be physically and 
academically healthy for our RAs to be 
forced to babysit this late at night. 
Also, many students have complained 
about inadequate study time with 
members of the opposite sex. With 
the library and student union closing 
at 11:00pm and with limited study 
areas in the residential halls Concordia 
indeed has a limited amount of study 
space. By opening the doors to 
residential halls and rooms, our study 
areas would be increased immensely. 
The bottom line is that the students 
are tired of being treated like children. 
The college should not have to be the 
locus parentis of the students. This 
change would not mean chaos and 
disorder; instead, would give us the 
chance to act maturely and 
responsibly as we become 
participating adults in society. The 
idea of dorm hours might sound like 
we are asking a lot, but we feel that 
this is a relevant need that should be 
met. 
Hello readers, yes, I am back from my 
apathetic state. I've decided that it is 
not exciting to be a part of this apathy 
thing and in all actuality I found it to be 
quite boring. Maybe those of you that 
live and dwell in this apathetic state of 
being, should consider seeking 
professional help, it can't be normal 
productive behavior. 
Since'l will be graduating, this is my 
final article and my final opportunity to 
have an effect on CSP. Boy, this is no 
small task! 
First of all, it has been interesting and 
rewarding to write this column. I would 
like to take this opportunity to thank 
the editors of the Sword for all their 
efforts, but especially for allowing 
opinions that were once only 
discussed in the union, dorm room, or 
cafeteria to be printed in the Sword. 
Even though the topics I addressed 
this year were my own opinions, I 
really do not feel that I am a radical 
extremist. In fact I really believe, 
wrongly or not, that there is a group, 
possibly small ; possibly large, of 
individual who feel the same way I do 
about a lot of the topics I have 
addressed this year. 
I realize that this column has mixed 
reviews and that members of the 
administration are probably breathing 
a sigh of relief knowing that SAM will 
be graduating, but even though SAM 
is an individual with individual opinions, 
I really feel that I am not all that 
removed from the normal CSP 
student. OK, maybe I am a little more 
negative and sarcastic than your 
average run of the mill Concordian, 
but we all have those unique 
characteristics that make us 
individuals. I do feel that there are 
many SAMs within our campus 
community to some degree, although 
most are living dormant within an 
apathetic state of being. These 
individuals are the ones that are 
leaving CSP; most by transferring, 
and in some rare cases, by 
graduating. 
If there is a "SAM" type of person who 
will be returning to CSP next year 
please continue to read on: even if 
you are not a "SAM" type of person 
feel free to read on as well. I don't 
believe or advocate censorship of any 
kind. One of my main concerns is 
whether anyone will write this column 
next year, or for that matter whether 
the editor(s) of next year's Sword will 
want to continue this column. I would 
like to see someone write this column 
beCause I really believe it can; and to 
some degree hasi influenced people 
or at the least provoked discussion. 
I feel "SAM" is an idea, feeling, and 
opinion and that someone should 
step in and bring the sometimes 
controversial views to print. This 
column serves as a way to stir up the 
student body and get personal 
opinions in print for the entire campus 
community to read. Come on fellow 
Concordians, there must be one 
"negative" person who could use $5 
an article next year. Well think about it, 
maybe once you get your financial aid 
package you will decide you'll need 
the extra money. 
If there are any brave souls out there 
who would like to write this column, I 
would encourage that the column 
continue to be written under an alias 
such as "SAM." Afterall, there are 
members of the campus community 
who do not support the spreading of 
views that are at times not the feelings 
of the majority. Plus, by writing under 
an alias no one knows who you are or 
what branch of the campus 
community the writer is coming from. 
In this way you can reach a broader 
reader base. 
Since graduation is on my mind there 
are a few thoughts I would like to 
share with you. First of all did you 
know that whether a senior goes 
through the actual graduation 
ceremony or not they still must pay a 
graduation fee? It seems to me that 
after spending four or more years in 
college, not to mention all the money, 
the school should not turn around 
and charge a person a graduation fee 
if they won't be attending the 
graduation events. Come on, how 
much does a diploma cost!? 
Although this is a peeve to me, the 
fact that CSAL graduates in the same 
ceremony as the traditional students 
really burns my britches. I guess I 
don't understand this at all. CSAL 
basically gets to decide when they 
want to be involved with Concordia 
and when they don't. For instance 
CSAL doesn't want to be included 
with the traditional program when it 
comes to tuition increases or 
classroom time, but they do want to 
use the school facilities, professors, 
job fairs and graduate in the same 
ceremony as the traditional student. It 
doesn't seem fair that one program 
cont. on page 15 
Look what 
a little extra credit 
can get you. 
Page 7 
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A new Toyotawith nothin down. 
If you're a college graduate or about to be, we've got 
some extra credit for you. It's the Tbyota Class of '91 Financing 
Program. And it could put you in a new Thyota with no money 
down and no payments for 90 days. That means you could 
soon be cruising in any one of our quality cars and tracks. 
like the all-new affordable Teroel, starling at just $6588* 
So hurry and see your Toyota dealer today for all the 
details. And who knows, this extra credit could make you a 
mai roads scholar 	7 love what you do for me' 
e) TOYOTA 
See your Toyota dealer 
for a little extra credit. 
'Manufacturer's suggested retail price. Actual dealer price may vary. Price excludes taxes, license, transportation, optional orteglonally required equipment 
a t • 




by Herman Wentzel 
It is a real pleasure to respond to the 
concerns expressed by Mr. Matthews. 
We agree on more facets of 
education than we disagree. Because 
he has injected his own agenda, it is 
difficult to sort out where he is 
commenting on my views and where 
he is getting something "off his 
chest." Nevertheless, I will respond 
to his major points. 
I was happy to read that both Mr. 
Matthews and I agree with Webster 
on the definition of liberal arts, but 
first, a little digression on "promote" 
and "develop." Webster states that 
promote means "furthering the 
growth and development of" and 
develop means " to promote the 
growth of." I suppose I can be faulted 
for being redundant in an effort to 
make a point. Mr. Matthews 
disagrees with my use of these words 
as he addresses his own agenda. 
More importantly, 	I 	agree 
wholeheartedly with Webster's 
definition of liberal arts. The liberal 
arts involve the development of both 
knowledge and intellectual skills. I 
point this out when I discuss the 
Greeks (trivium and quadrivium) in 
my second essay. However, this 
definition does not go far enough. 
Liberal arts studies are a means to an 
end. This end is freedom to think, a 
"state" as Mr. Matthews notes. 
A common misunderstanding of the 
liberal arts is that any course in the 
disciplines of history, literature, 
mathematics, etc., is a liberal arts 
course. The course becomes an end 
in itself. For the student, the 
outcomes of any such course can 
become the regurgitation of facts (the 
knowledge aspect) and development 
of rule-bound convergent thinking 
(another of my redundancies) in the 
form of memorized heuristics (the 
intellectual skills aspect). That 
student regardless of the amount of 
knowledge accumulated or the 
validity of canned problem solving 
techniques learned is not being 
liberally educated. The student is not 
being "liberated," will not become 
capable of independent thought and 
decision-making and the other 
intellectual functions which I 
enumerate in my second essay. 
Contemporary educational historians 
and philosophers support the concept 
that the liberal arts are "liberating" 
and promote freedom of thought. 
Plato stated that these were studies 
worthy of a free man (sic). I agree 
with Mr. Matthews that this is "a state 
which ought to exist in a liberal arts 
institution." My disagreement is with 
the implication that liberal arts 
courses are ends in themselves. If so, 
then they are not liberating. See the 
discussion above. I'm not sure that 
Mr. Matthews says they are only ends. 
If he agrees that they are means then 
they are also "liberating," the means 
by which one becomes free 
(liberated) from ignorance, bias, 
prejudice, and dependence on other 
persons in intellectual endeavors. 
Mr. Matthews' definition of academic 
freedom is puzzling to me. Academic 
freedom is usually understood to 
mean the freedom to teach without 
administrative or other constraints 
and is not necessarily associated only 
with liberal arts. The concept of 
academic freedom focuses on the 
teacher 's freedom and not on the 
student who may or may not receive a 
liberal arts education in a context 
where the teacher has academic 
freedom. Teachers of fascism, bigotry, 
etc., can also have academic freedom. 
Many, probably most colleges, 
including Concordia, do impose some 
constraints on faculty members, and 
persons who accept appointment 
accept these constraints. 
In my first essay I tried to make a 
distinction between faith and reason 
and reinforced this position later. I 
also wrote of educating the "whole" 
person. Mr. Matthews misses the 
point when he seems to indicate that I 
do not appropriately distinguish faith 
and reason. 
The fact that God gives us reason and 
that, therefore, we are "free to 
reason" without a liberal arts 
education, as Mr. Matthews implies, 
misses the point. Logically, we would 
then also say that God gives us a body 
so let's forget about appropriate 
eating habits. Mr. Matthews 
contradicts his own position later 
when he asserts (correctly, in my 
opinion) that "'liberal arts' is... a 
development of intellectual 
capacities." 
Schooling is built on the premise that 
reason can be developed just as Mr. 
Matthews so aptly states that the 
physical facet (our God-given bodies) 
can be developed. So also the 
spiritual is another facet which can be 
developed through the power of the 
Holy Spirit and the word and by which 
means we become free in that aspect 
of our being. See my third essay. 
Concordia's education focuses on the • 
whole person and not just the rational 
facet. The use of the term "wellness 
center" is yet another example of 
focusing on the whole person. But the 
fact that members of the physical 
education department believe in the 
wellness concept does not make the 
activities conducted in a wellness 
center faith producing. By some odd 
twist of logic Mr. Matthews has me 
using faith to develop rational 
thought or vice versa. A person can 
be liberally educated outside the 
context of a college such as 
Concordia. Liberal arts studies 
liberate the rational or intellectual 
facet of a person and not the spiritual. 
Also, a person who is not a Christian 
can receive a liberal arts education at 
Concordia. 
The final portion of Mr. Matthews' 
letter is focused on his own agenda. 
As announced in my last column, it is 
my intention to write an article on how 
liberal arts in the "context" of a 
Christian community works. While 
Mr. Matthews very clearly states that 
liberal arts can exist within a Christian 
college (his third last paragraph is a 
great beginning for what liberal arts 
are all about), he seems to indicate 
that liberal arts and Christian 
education are mutually exclusive 
within the context of Concordia's 
mission statement. I hope that he is 
not advocating a Lutheran Christian 
Piety Test for all faculty, staff, and 
students at Concordia. We live in the 
world but are not of the world. 
Becoming a monastic enclave would 
not serve Concordia's mission of 
fostering the intellectually liberating 
arts within the context of faith 
supporting community. More on this 
in a later column. 
Editorial 
Dear Sword Editors: 
After months of waiting, 
planning, hoping, and dreaming 
the Refugee Sponsorship 
Committee, along with our 
partners--Lutheran Church of the 
Redeemer--greeted "our new 
family" on April 24th! We are 
having a delightful time getting 
to know each other! On Monday, 
the 29th, we learned that cross-
cultural communication can be as 
simple as an energetic game of 
three (sometimes four) corner 
catch in the Student Union. 
Besides tossing around a beach 
ball, Kou, Doua, and Pao (the 
three adorable boys) also roared 
about with half-a-dozen toy cars-
-we are talking future Indy 
drivers here--folks! 
There were moments of shyness 
and uncertainty on both sides, but 
the tone which has descended 
upon the whole gang seems to be 
one of mutual respect, trust, 
concern, and familyhood (that 
may not be a word, but it should 
be). To share in the joy of a child 
playing with a new toy or 
learning a new game transcends 
cultural differences and re-
reminds us that people aren't 
causes, people are flesh and blood, 
living, breathing human lives. 
We rejoice in the lives of this 
beautiful family and invite you to * 





Birdie A classic story of love and rock & roll 
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Last Will AndTestament 
I, Joy Swain, being of sound mind 
and body, do hereby bequeath my 
involvement with CCA to Kathy Rud, 
my appreciation of Biblical studies to 
Bob Gadwa, my gratitude for structure 
to Rick White, my assertiveness to 
Rick Schauer. 
I, Edward Accola, being of relative 
sound mind and body, do hereby 
bequeath my golf course to my 
brothers of Minnesota, Moses to the 
college population and a legacy of 
times gone by to help others better 
unlock the secrets of Concordia to a 
select few. 
I, Dirk P. Mattson, being of sharpened 
pencil, do hereby bequeath all of my 
small engine repair manuals to Peter 
S. Klemp for all his kindness when I 
first arrived on this campus. (Gail may 
have the tools.) He was the first 
person I met on this campus and I shall 
always treasure his friendship. 
(Everyone else can scramble for my 
compact disc collection that I'm going 
to throw out of my window at midnight 
tonight.) To all I leave the kindness 
that has been shown to me. With me I 
shall take the times that I did not 
reciprocate to be recycled (in a non-
toxic fashion) and the many fond 
memories of this place. 
**** 
I, Julie Godlewski, being of sound 
mind and body, dO hereby bequeath 
my "little black book" to my 
roommates, Stephanie Wilson 
containing the names and numbers of 
the awesome men I have met off 
campus. 
**** 
I, Jodi M. Purdy, being of sound mind 
and body, do hereby bequeath my 
mixed drinks to Christine Eliason.. 
Seminary 
cont. from page 3 
committee meetings about the color 
of the new carpeting and...) 
I promised you ten bits of advice but I 
seem to have run out of ideas for 
completing the list. Perhaps some of 
the SWORD readers could come up 
with ideas for suggestion Number 10. .  
If so, send your ideas to the SWORD 
or to me. I'll be happy to pass them 
along to anyone who is seminary-
bound. (And I promise that if I ever 
enroll at Luther-Northwestern, I will try 
to take most of my own advice.) 
I, Karen Pesch, being of a somewhat 
stable mind will the renowned van 
keys to all FUSHI members for next 
year's road-trip (you all know I won't 
drive any!). And to my dear 
roommate, I leave to you all the 
laundry baskets I have ever owned 
along with the jean jacket that looks 
better on you anyway! 
**** 
I, Christy Morell (Kujo), being of sound 
mind and body, do hereby will only the 
memories of Mylo the Monkey to Tom 
Nelson since he's not tricky enough 
to capture the real thing. 
**** 
I, Jody Lynn Blekestad, being without 
a sound mind and body, leave my two 
off campus jobs in the MIDWAY, and a 
list of families I have babysat for to 
Jennifer Tesch. I also wish her all the 
best at everything she does in life, 
and pray that her college days are 
made of many beautiful memories. 
**** 
I, Sara L. Maybee, being of ingenious 
mind and adequate body, do hereby 
bequeath my sparkling personality to 
Kristine Eliason, my blunt wit to 
Shawn Ziegler, my above average but 
not superior G.P.A. to Katrina Johns, 
my Sigma Tau Delta responsibilities to 
whomever will take them, all my 
overdue library book fine to Joy Swain 
(unless I get my book back HA-HA!) 
and my many wonderful memories of 
Concordia to you all! God Bless. 
**** 
I, Rebekah Ann Meyer, being of 
sound mind and body do hereby 
bequeath all my old music history 
notes and theory assignments to 
those undergraduate music students 
for their enjoyment in further years. I 
also will all my old dresses to Bill 
(Lucinda) Martchenke for his/her use 
on special occasions. 
And when you finally get 
there... 
If you find yourself at the St. Louis 
sem, tell President Johnson that you 
really miss hearing women read the 
the lessons in morning chapel 
services, and wouldn't it be great if 
Rich Claybaker could be the dean of 
chapel at the seminary? 
Or if you find yourself at the Ft. Wayne 
sem, tell your professors that while 
you were a student at CSP, you took 
all of Dan Bruch's sociology courses 
because they were so interesting. 
I, Carman Oldre, will my late night 
hours and morning cheerfulness to 
Kristin McCann, my punctuality to 
Professor Carlstrom, my budget 
shopping sprees to Angie Swanson, 
my 25 hours a day RA position to Lisa 
Bourguin and my one day at a time, 
good times and good friends package 
to my Luther-mates. 
**** 
I, Sarah Bruch, being of somewhat 
sound mind and body, do hereby 
bequeath the ability to keep Christian  
News on their toes to next year's 
Sword  editors and staff! 
**** 
I, Michelle Boldt, being of " 	" mind 
and body, do hereby bequeath my 
brown-nosing abilities to my loyal 
pupils Paul Hartman and Chris Tesch--
good luck guys! 
**** 
I, Jeri Bates, being of sound body and 
mind (I ought to be after paying for 
four years o' college!), do hereby pass 
off to Sue Bell the ability to nap almost 
three hours every day. It's the one 
talent I possess. As for the rest of my 
CSP inheritance, I give this to anyone 
who would take it--4 years of notes, 
tests, finals, no sleep, fair to middling 
to good food, professors, work-study, 
stress, homework, tears, joy, anything 
and everything that makes the college 
experience! Take it, use it, and 
ENJOY it!! 
**** 
I, Judith Bryce, being of disillusioned 
mind and Buickly altered body, do 
hereby bequeath my four year 
collection of credit card applications to 
Miss Andrea Hannemann, in honor of 
her excellent "roommateship". Girl, 
I'm gonna miss you. 
I, Laurie Ely, being of sound mind 
and body, do hereby bequeath all 
of my prayers BEFORE exams to 
Roxane Gernant. 
I, Laura Horner, being of somewhat 
sound mind and body, do hereby 
bequeath my ability to think on my 
feet and a copy of the New Kids on 
the Block cassette to Robert Finney 
for him to use to the best of his ability. 
To Scott Hurley, I will my behavior at 
Rainbow Foods and my roller skates. 
To Paul Hillmer, to give my table at 
Perkins. To Brian Goertz, I leave my 
knowledge of women. Last but not 
least, I bequeath my enthusiasm for 
volleyball and all the old reruns of 
Tarzan and I Dream of Jeannie to 
Steve Klemp. 
I, Termite, being of sound mind and 
anthropoidal tendencies bequeath a 
package of snaps and woodchips to 
Gecko. 
Thursday, May 9 - Saturday, May 11 8 p.m. 
Sunday, May 12 2 & 8 p.m. 
Ruetow Auditorium 
Concordia College, St. Paul 
Tickets: Adults $5, Students and Senior 
Citizens $4, Elementary Students $2 
Call 641-8248 for more information. 
Dirk Mattson: "The development of 
The Sword." 
Troy Cohrs: 'What Dirk said." 
Concordia Speaks 
What has been the most exciting 
thing that you have seen done at 
Concordia? 
FAST FUNDRAISING 




Earn up to $1000 in one 
week for your campus 
organization. 
Plus a chance at 
$5000 more! 
This program works! 
No investment needed. 
Call 1-800-932-0528 
Ext. SO 
Today people with HIV 
are do somethirg most 
of us di 't think possible 
Living longer. Talk to a doctor, your health 
department, or other AIDS resources within your community. Or 
contact the Room 111 Clinic, 555 Cedar Street, St. Paul, MN 55101, 
(612) 292-7752. 
FIN is the virus that causes AIDS. 
This is a message sponsored by the Minnesota Department of Health 
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Rosie Braun : "Lots of new ideas in 
the works to improve retention." 
Richard Wulf: "The beach Party April 
27." 
Cory Eckstrom: "When Harry Wendt 
came to Concordia and presented the 
Crossways series for studying the 
Bible." 
Erica Wentzel: "Gaining a new 
President that is interested in minority 
community outreach to help this 
college become more diversified." 
• 
Mark Thompson: "Watching the North 
Stars in the Student Union." 
Carmen Diercks: "The painting of 
Walter Hall." 
Ann Marie Oliver: "Concordia College 
Community is reaching out and 
making the general community 
needs, their needs." 
Lori Charron: "Communication major 
was approved." 
Dan Waldow: "The new Computer 
equipment and the academic 
computer lab." 
SPORTS 
Men's Tennis Wins 
by John Chilman 
Page 10 
On Friday, April 26, the men's 
tennis team defeated 
Northwestern 7-2 to win their first 
team match in six years. 1986 was 
the last time the team won. Paul 
Hartman led the way with his first 
ever singles victory. The team 
dropped the first two singles 
matches, but shut the Eagles out 
the rest of the way. Other winners 
besides Hartman included singles 
victories by Mark Thompson, Jason 
Hyllested, and Troy Dahlke. 
Doubles winners were 
Hartman/B.J. Nustad, 
Thompson/Jim Orchard, and 
Hyllested/John Chilman. 
The victory was one of the few 
bright spots on the season. The 
team had over a third of their 
matches rained out. It is hard to 
make them up because the 
schools CSP plays get out fairly 
early in May. The first weekend in 
May is the annual C.I.T. at Mequon. 
The teams competing are Mequon, 
River Forest, St. Louis Seminary, 
and CSP. The weekend will close 
out the 1991 season. 
With their new winning attitude, the 
team lo9ks forward to next year 
with everyone returning except 
Troy Dahlke and Mark Thompson. 
Both have made large 
contributions to the team and will 
be greatly missed. Aside from 
those listed above, other team 
members include James Aman, 
Jon Niebergall, Jon Dobberstein, 
John Goetz, and Jim Holmlund. 
For those of you who are dying to 
try out for the team next season 
(and we know there are hundreds), 
here is a little starter kit to help you 
on your way. If these eight easy 
steps are followed, I guarantee you 
a spot on next years roster: 
1) You must first be an avid steroids 
user. Paul Hartman is a good 
example. 
2) You must own an athletic bag 
the size of Cleveland. Jason 
Hyllested is a good example. 
3) Your hair length must not touch 
your shoulders. Jim Orchard is a 
good example. 
4) You will need to spend 
countless hours studying the 
cracks in the court to see where 
you can gain a competitive edge 
at the countless home matches 
we have. (For those that are not 
happy with the cracks in the 
court, fear not, the team has 
decided to take the millions of 
dollars accumulated from fan 
admission fees to fix it up. (The 
project is expected to be 
completed sometime around 
the year 2020)) 
5) You will need to be aware of the 
ever present fear of a foul ball 
from the baseball field. (Don't 
worry though, 50 people yell, 
"Heads up!") 
6) You must have a win at all costs 
attitude, the team will not accept 
those who are out just for the 
fun of it. We must keep up the 
integrity of this nationally ranked 
program. 
7) You must have victory right on 
your doorstep, and be able to 
pull off huge choke jobs and 
invent ways to lose. (This 
concept has been mastered 
beautifully by every team 
member.) 
8) Finally, you must be prepared to 
think of ways to spend our 
million dollar budget. 	After 
shirts from K-Mart and tennis 
balls from Target, we still have a 
few hundred thousand that we 
don't know what to do with. 
(Just for clarification, this is 
sarcasm, the team really doesn't 
get a million dollars.) See ya 
next year. 
How do you spell Success? If your 
answer is s-o-f-t-b-a-I-1 than you have 
been following the Lady Comets. If 
not, here are a few things the 
Women's Softball Team has been 
accomplishing this spring that might 
change your grammar. 
For the seventh consecutive year in a 
row, the Lady Comets have won the 
Upper-Midwest Conference (6-0), 19-
16 overall. They won the Comet 
Classic that was held at Dunning Field 
three weeks ago. A week later the 
Lady Comets couldn't help but 
celebrate once again as they tied for 
second in the Champions 
Tournament. The Lady Comets also 
placed second in the Simpson 
tournament that was held in Indian 
Ola, Ohio against nationally ranked 
teams. 
If I have not changed your mind yet as 
to what the correct spelling of success 
is, then maybe this will. Out of the 29 
non-conference teams the Comets 
by David Beise 
The Comet baseball team has gained 
a berth to the NSCAA (National Small 
College Athletic Association) national 
tournament in McPherson, Kansas on 
May 6,7,and 8. The Comets are 
seated fourth in a field of eight teams, 
which were chosen from 64 schools 
nationwide. 
The Comets have an overall record of 
16-12, 8-2 in conference with two 
conference games left to play. They 
are tied for the conference lead with 
Mt. Senario, who the Comets will face 
next Saturday. The squad is one 
game shy of tying an 100 year old 
have played this year, 22 of them have 
winning seasons. "This is excellent 
for the girls because they get to go up 
against the best," said Coach Cross. 
Of these 29 teams, four were NCAA 
Division I, 12 were N.A.I.A. Division I, 
five were NCAA Division III, and eight 
were NCAA Division II ranked. 
As for the future, "it looks bright. We 
have everybody returning next year 
from this year's team," commented 
Coach Cross. As we read now, the 
Lady Comets may have or may not 
have won the N.A.I.A. District Playoffs 
that took place last weekend in 
Winona, Minn. If the Lady Comets 
won they will travel to Wisconsin 
where they will play for the state 
championship. If they win in 
Wisconsin they have a berth to the 
N.A.I.A. National Playoffs where they 
will face off with the best teams in the 
nation. 
To sum up the year and and describe 
the 1991 Lady Comets season in just 
a few words, softball was a success in 
91. 
Concordia baseball record of 17 wins 
in a season. 
The Comets have been impressive in 
wins over MIAC foes Bethel, Hamline, 
and a 17 inning marathon over St. 
Johns. The guys demolished 
conference rivals DMLC and St. Paul 
Bible College earlier in the season 
and lost two heartbreakers to 
Northwestern of Roseville. 
Rookies Dustin Trombley and Shawn 
Bakeberg are leading the way 
offensively and junior Randy Golnitz is 
rendering opponents helpless with 
his 6-2 mark from the mound. 
Comets Are Dynamite 
by Joe Langevin 
Comet Baseball Heads for Nationals 
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by Dr. Ruth Obersaat 
	 Health Corner 
Dear Dr. Ruth, 
I am pleased to see that people are 
beginning to use your service. I 
congratulate that first person for 
taking action! Now my question for 
you is... Is masterbation (sic) 
forbidden in the bible? What is a 
single person to do for sexual 
fulfillment? What is morally correct? 
Who should I turn to on such a 
closed-minded campus? Please 
respond as soon as possible because I 
am feeling guilty and want some 
answers. 
Signed, HELP! 
Who should I turn to?  
I applaud your energies in trying to 
establish your own set of moral values 
regarding masturbation. You are 
reaching out for information that 
could help you to know yourself and 
work toward acceptance of your 
sexual needs and orientations. Basic 
to . the success of any code of sexual 
values particularly towards 
masturbation is feeling good about 
yourself even if you find some aspect 
of sexuality (masturbation) that is 
uncomfortable. It is important that 
these feelings be accepted as part of 
who you are. Whether you act on 
them or not is up to you. That is what 
choice and personal decision-making 
are all about. You are involved in 
examining your feelings about what 
the bible and religion have to say 
about masturbation and giving 
consideration as to how important 
these moral directives are to you. You 
are weighing then, not only what 
scripture and religion suggest as 
morally correct, but also determining 
whether or not to let yourself be 
bound by the popular black-and-
white standards towards 
masturbation that seem to fit-in with 
a particular group be it the church, 
the community or campus. Giving 
yourself permission to ask these 
questions about masturbation is an 
excellent way to help you clarify your 
personal values towards this 
expression as well as others we all 
face as sexual human beings. 
There is a plurality of sexual values in 
today's society much different from 
days gone by when the moral codes 
were often clearly stated and 
generally agreed upon by the 
majority. This can make it even more 
confusing to arrive at a personal set of 
values and many people are choosing 
not to choose. Instead of thinking 
through their values, they are swept 
away by passion or a persuasive 
partner or neglect to think at all and 
abide by a dogma designed to 
censure. This then becomes a 
somewhat safe and handy way to 
deny responsibility for behaviors, 
actions and intelligent human sexual 
behavior. Again, I applaud your 
questions. 
Is masturbation forbidden in the 
bible? What is morally correct?  
The story of Onan in Genesis 38: 8-10 
has often been cited as evidence of 
the "sinfulness" of masturbation. The 
Old Testament tells that while having 
sexual intercourse with Tamar, his 
deceased brother 's wife, (Onan had a 
responsibility and duty to ensure that 
his brother's lineage would continue 
which meant sexual intercourse with 
Tamar—what a deal!) Onan withdrew 
before ejaculation and "spilled his 
seed on the ground to keep from 
producing offspring for his brother" 
(Genesis 38:9). God was angered and 
struck him dead (v 10). Onan was 
practicing coitus interruptus--he 
pulled out--as a means of birth 
control. 	According to biblical 
scholars, the story of Onan 
withdrawing before ejaculation and 
failing to fulfill his social and religious 
duty to impregnate the widow of his 
,rother is referring to withdrawal 
rather than to masturbation. 
However, the moral dialogue as to 
why that should make it immoral or 
even wrong (masturbation-
withdrawal), a vagueness of response 
may force this answer: "Well, semen 
was meant only for the production of 
babies." To this I ask: "But why, then, 
did God give young men the capacity 
for nocturnal emissions, over which 
they have no control?" At this point, 
those who base their negative attitude 
upon the issue of the morality of 
masturbation fades. 
What is a person—single—to do for 
sexual fulfillment?  
The following is a 1984 position 
statement from the Sex Information 
and Education Council of the United 
States (SIECUS) which sums up the 
current medical view of masturbation 
as follows: 
It is the generally accepted view of 
the medical and mental health 
professions that masturbation is a 
natural and non-harmful behavior for 
individuals of all ages and both sexes. 
Masturbation can be a way of 
becoming more comfortable with and 
enjoying one's sexuality by getting to 
know and enjoy one's body. It can be 
a form of sexual pleasure and/or 
release for people who are not 
involved in a relationship and, in 
either the presence or absence of 
their partner, for those who are 
involved in a relationship. 
Sometimes, in attempts by 
professionals to help people who 
would like to eradicate their negative 
feelings about self-stimulation, it may 
sound as if the message is that people 
should masturbate. This is not the 
case. Masturbation is an option for 
sexual expression—not a mandate. 
Feelings of Guilt?  
Today, many Americans still consider 
masturbation sinful, immature, 
narcissistic, unnatural, unmanly, 
unladylike, hedonistic, and/or self-
indulgent. For many people, 
especially the young, masturbation 
still brings an undefined sense of guilt 
and shame. Most persons who 
masturbate remain more or less guilt-
ridden about it, and nearly all of them 
are embarrassed to have anyone 
know the truth...Good news though. 
Men and women who base their views 
of sexual morality (including 
masturbation) on some outside 
authority tend to have  more guilt than 
those who, after observing the 
behavioral codes of society, family, 
and their religion, develop their own 
personal, internalized value system. 
The more sexual guilt we have, the 
less frequer.tly we are inclined to 
engage in sexual behavior and the 
more that behavior is likely to be 
restricted to a few acceptable forms. 
It is clear that each individual--
considering the religious, parental, 
and peer values of his or her 
background—must decide whether or 
not masturbation is part of their 
sexual expression. Remember„ 
sexuality is not a problem; it is a gift 
from above. 
Closed-minded campus?  
I leave you with a comment from a 
participant of the North American 
Conference on Church and Family: 
"The church should intervene to 
break the circles of circumstances 
which keep producing sexually 
mixed-up people with sexually mixed-
up kids who become parents of more 
sexually inadequate people." The 
church must speak. 
The Secret Snacker 
Hello, fellow snackers! Well, for this 
particular article my loyal companion 
and I once again went in search of 
restaurants worth your patronage. 
Although my companion and I had 
some lengthy discussions as to where 
we were to dine, we finally decided on 
three restaurants. 
Our first adventure lead us to 
Applebee's, located near the corner 
of Snelling and University Ave. 
Although this was not my first choice 
in dining experiences, my loyal 
companion convinced me we should 
go here by ,saying we could stop at 
Office Max (one of my favorite office 
supply stores). Applebee's was not 
as great as I had been led to believe, 
but I did enjoy the experience. 
Applebee's offers a variety of burgers, 
deli sandwiches, and dinner entrees. 
The experience was going well until 
my loyal companion tried to kill me by 
encouraging me to try the buffalo 
wings. Although they were tasty, they 
were quite a bit spicer than what I 
expected them to be. I would 
recommend (unless you enjoy having 
your mouth on fire) that you order 
them with half the killer seasoning. 
For the main meal I ordered the 
mushroom burger while my 
companion tried one of their deli 
sandwiches. The burger was fairly 
good, but it was a little on the dry side. 
My companion described the deli as a 
have a delicious blend of meats and 
cheeses. Since my companion and I 
were getting along at the time we 
decided to spilt an order of fries. We 
were both surprised by the large 
amount of fries that we received for 
the price of $1.65. Many of 
Applebee's meals are priced around 
$5-$7. The best part of Applebee's to 
me was the fact that my companion 
and I sat at a window and looked out 
onto Snelling Ave. My companion 
loved discussing what type, model, 
and color car I was thinking about 
buying. With the large amount of 
traffic that went by, I really feel that my 
loyal companion has a pretty good 
indication of the type of vehicle which 
I am going to purchase. Plus, I know 
this was quite an entertaining 
experience for him, afterall, he 
doesn't get out much. 
For our next adventure my loyal 
companion and I traveled, by modem 
of our two feet, to Green Mill- known 
as the home of Minnesota's most 
awarded pizza. I would have to agree, 
their pizza is excellent. My companion 
and I decided to order a small 
pepperoni, mushroom, and fresh 
tomato deep dish pizza (which takes 
40 minutes to make) so we also 
ordered some appetizers. My loyal 
companion wanted to order one of 
Green Mill's three varieties of buffalo 
wings, but the nightmare of 
Applebee's was still fresh in my mind 
so I told him to shut-up. Instead we 
ordered fried mozzarella, and a 
cheese and fruit plate. Both were 
excellent, but I would highly 
recommend the cheese and fruit 
plate. AlthoUgh the appetizers are 
priced around $3-$5, from 4-6 o'clock 
all appetizers are half off, so we felt 
this was a good deal. After a forty-five 
minute wait we received our pizza. 
For those of you who are unfamiliar 
with Green Mill pizza, they make there 
pizza in almost a reverse order. The 
sauce is on top of the cheese instead 
of under it. Although this is a little 
messier it is very good and shows 
some ingenuity (which I love). 
Overall, I really enjoyed Green Mill and 
I plan to return before the school year 
is up, I would encourage you to do the 
same. Green Mill is located on the 
corner of Hamline and Grand. Their 
deep dish pizzas are priced anywhere 
from $4.95-$15.00. They also offer a 
variety of Italian entrees, sandwiches, 
soups, salads, burgers, calzones as 
well as flat and stuffed pizzas. As an 
additional note for you lazy folks, 
Green Mill does deliver. 
For my fellow dessert lovers, have I 
got a treat for you! If you enjoy semi-
fattening foods try Bread & 
Chocolate, which can be found in the 
small "mall" located on the corner of 
Grand and Victoria Ave. Since my 
loyal companion is lazy, I walked down 
to Bread & Chocolate by myself and 
picked up a few cookies and brownies 
and then carried them all the way back 
to CSP in order for me to write this fine 
column. Although Bread & Chocolate 
has a variety of cookies I would 
recommend that you try their pecan 
chocolate chunk cookie or their 
extremely moist, speciality brownies. 
You won't be disappointed. Not only 
does Bread & Chocolate have a wide 
selection of desserts, they also have a 
variety of espresso drinks, croissants, 
caramel rolls, muffins and sandwiches 
ranging from peanut butter and jelly to 
crab artichoke. Remember Bread & 
Chocolate if you are looking for a 
delicious dessert item. 
Well, fellow snackers, until next year, 
happy snacking! 




According to a recent Letter to the 
Editor printed in the Sword, SAM is 
laboring under the missaprehension 
that CSAL students graduate with a 4-
year degree in only 15 months and at 
a fraction of the cost of full-time day 
students. He (or she?) is mistaken. 
We recieve a PhD degree in this time 
frame, we all recieve straight A's, and 
our tuition is refunded at graduation. 
Further, at the completion of the 
degree program, we are all provided 
jobs as CEO's of Fortune 500 
companies and live happily ever after. 
Sincerely, 
Gayle Peters 
CSAL #68 student. 
To the Sword Editors: 
There are few things in life more 
gratifying for a professor than to 
experience students who have been 
excited into action as the result of a 
classroom conversation. Such is the 
case of a number of students here at 
Concordia who have provided 
remarkable leadership in bringing a 
Hmong family to St. Paul. Not only 
that, it appears that a process has 
been set in motion which will allow for 
a continuing ministry on behalf of the 
refugees who desperately need 
sponsorship to the United States of 
America. Currently, there are three 
active sponsorship files on behalf of 
relatives of Concordia students who 
are seeking sponsors. 
Such sponsorship, however, is not 
without financial cost. I have been 
very edified to learn of the extent of 
student financial support for this 
ministry. Numerous campus 
organizations have donated monies 
to the Refugee Sponsorship 
Committee as have many individuals 
including those who attended the 
Pasta Party recently. The  
contributions have reached almost 
$1500 which should be sufficient to 
begin a new life for the two families 
now under our sponsorship. 
Surely many such avenues of service 
are commendable here at Concordia, 
but at this moment, I want to express 
my joy in working with such wonderful 
people in this endeavor. Once again I 
have experienced the reality 
expressed in Matthew 25:35 - "I was a 
stranger and you welcomed me." 
Thanks members of the Refugee 
Sponsorship Committee...and thanks 
to all who have and will continue to 
minister in this way. 
Dan Bruch 
To whom it may concern, 
Your recent letter in the last edition of 
the Sword concerned me. You wrote 
and said that perhaps my articles 
should not be published in this paper. 
You also said that I should write 
about things like movies or places to 
eat. Let me address this statement 
first. When I began to write this 
column I had hoped I could review 
movies but that job was already 
taken, as were the food review 
articles. That didn't leave me with 
many options so I began the 21 and 
Over column where I pay all cover 
charges and drink costs myself. 
My other concern was the fact that 
you did not sign your letter. There is 
a kind of unwritten law that says 
anything you sign your name to must 
be pretty important or you wouldn't 
have signed your name to it in the 
first place. So, when I read your 
letter, I'm afraid I could not give it 
much thought because it was not 
signed. As far as I'm concerned, a 
letter unsigned is a letter not there. 
However, I understand that you may 
not have wanted your name in the 
paper because you are a recovering 
alcoholic. I see your point, but that 
still gives you no right to send in an 
unsigned letter. If you had wanted 
to, you could have just come straight 
to me. I would have objectively 
listened to you and kept our 
conversation confidential if that had 
been your wish. You see, I know 
some people who are members of 
AA and I respect them because they 
stood up against something that had 
taken control of their lives. Please 
understand, I would not have written 
back if your letter had been signed. 
Also, the offer still stands, call me at 
x489. 
TroyCohrs 
An Open Letter to  Sword  Readers: 
I would like to bring to your attention a 
problem that we are having with a few 
people on campus whose actions are 
quickly beginning to spread all around 
campus. This clique seems so 
obsessed that they are putting their 
sacrilegious paraphanelia into almost 
every office on campus and are trying 
to get it put in each residence hall 
room. I feel that it is outrageous that 
such a group be allowed to roam the 
campus searching for converts when 
they have absolutely nothing to do 
with the mission statement of this 
institution. The head of this group is 
an older student who says she is 
trying to help . us all, but we've had to 
fight her off for long enough. 
The crime they are guilty of is trying to 
stop waste through recycling paper. 
Almost everywhere you look you can 
see those stupid gray boxes that say 
"I'm a recycler." I know that makes me 
look up to that person, how about 
you? What I'm trying to say is that I 
don't understand how they can get 
away with destroying the American 
religion of waste, Waste, WASTE. 
The tradition to throw down trash 
wherever one wants is deeply 
embedded in every American's heart. 
Why should they try to do anything 
like putting it in a special can or 
recycling bin when we know they will 
never need it again? They don't 
need to put it in a special place where 
they can find it the next time they are 
there: Why worry about recycling 
anyway? Just dig a landfill and dump 
Academic freedom is being tested 
many places around the country. I feel 
that these challenges can be broken 
down into two areas; harassment 
codes, and curriculum codes. 
Harassment codes involve sexual and 
racial harassment . Curriculum codes 
would involve being "politically 
correct," that is enforcing multicultural 
and diversity. 
Forcing students to use inclusive 
language would fall under 
harassment. "Feminine speech 
allows one not to use the generic 'he' 
and would also promote using words 
like humankind rather than mankind." 
Supporters of inclusive language 
declare the need for non-
discrimination. I ask what about the 
need for the First-Amendment? The 
National Association for Scholars 
comments, " Higher education should 
prepare students to grapple with 
contrary or unpleasant ideas. Not 
shield them from their content." 
(Taken from the issue of New 
Republic, February 18, 1991). The 
National Association for Scholars 
issued a statement, "The Wrong Way 
to Reduce Campus Tension." 
"Allowing a free market place of ideas 
on a liberal arts campus has always 
been a priority. Dictating inclusive 
language STIFFFLES intellectual 
freedom. 
all the trash in it. Who cares if it fills 
up? We can dig another. What do you 
think all these public owned parks are 
for except to use as future landfills. 
So what if our descendants will run 
out of land to bury trash on and trees 
to make paper? Who needs plants 
anyway? It's not like they make 
oxygen or anything; besides, it's not 
our problem if their landfills fill up and 
have a half-life of 10,000 years 
because of our trash. We will all be 
dead and gone by the time they 
discover their problems, so who really 
cares what happens? 
I say you should stand up and nip this 
movement in the bud before it 
spreads any further. The next thing 
you know, we will be recycling 
newsprint and glass and before long 
we won't have any more trash, and it 
will all be "recyclables." Anyway, I 
hope you see my point that all this 
work cuts down on the amount of 
work the college employees can do if 
they have to actually think and do 
something like sort their garbage. 
Next thing you know, they'll all want 
raises because they are "helping the 
environment." 
So again, I don't see how worrying 
about how clean the country is kept 
and worrying about picking up trash 
from the ground or even putting it in 
trash cans should be our concern. I'm 
sure you see my point, so I will leave it 
up to you from here. I trust that you 
will take the correct action to prevent 
the atrocity from going any further. 
Sincerely, 
John Israel 
If you are wondering why this editorial 
appears in the SWORD, its because a 
policy using inclusive language exists 
here at CSP. In fact one of my 
professors said that I should not be 
dumb, and if a professor wants me to 
write a certain way, I should just do it." 
Being a female I DO NOT find 
exclusive language offensive. I do not 
believe in discrimination against 
females, but I do not think inclusive 
language is necessary. If some 
people want to use this that would be 
okay. (I do believe in allowing for 
differences in opinion.) That is the 
reason I am asking... Why don't I have 
The opionions expressed in these 
editorials are not necessarily the views 
of The Swqrd. 
COMMUTER 
cont. from page 3 
We will meet to discuss next years 
activities and projects at our final 
meeting on May 14, Tier III, at 12:20. If 
you have wondered at the sort of 
things we have in mind, this would be 
an excellent opportunity to learn 
more. We hope to have you join us. 
Is Inclusive Language Censorship? 
What's Behind That Door? 
by Joy D. Swain 
Are you anything like I was, afraid to 
knock or just enter the door of that _ 
mysterious place called the Computer 
Management Center? Oh, you don't 
know what I'm talking about? Well, we 
have a building called the Classroom 
Building. It has three levels. The top 
is classrooms. The middle level holds 
some classrooms, the library, financial 
aid, and OHSCO. The bottom level is 
where the tunnel is. There are a few 
classrooms, the audio-visual center, 
the security office, the recycling 
center, the maintenance office, Tier 0, 
and the Computer Management 
Center. I used to think it was some 
totally sterile room where top security 
events occurred. At the very least, I 
thought it was restricted to personnel 
(or persons) who knew a great deal 
about how to manage a computer. I'm 
so thankful to have found out 
differently in my last quarter at this 
college. 
A couple of issues back, I volunteered 
to proofread this newspaper. The 
appointed time was 2:30 on a Sunday 
afternoon. We were supposed to 
meet in the Computer Management 
Center, which I thought was that room 
with computers that one finds behind 
the copy machine in the library. 
fortunately Sarah just happened to 
be there and took me downstairs to 
that "special door." Imagine my 
surprise when I found out there are 
three full-time employees working 
behind that closed door! I already 
knew Dan Waldow from classes 
together. That day I saw Keith Geving. 
Now remember, this is a Sunday 
afternoon. I thought to myself, "Are 
these guys crazy or do they really 
enjoy their work?" 
Well, within a month of that day, I had 
several opportunities to open that 
door and enter the area that I had 
always either ignored or feared. I 
found out that Joel Schuessler, the 
Director of Administrative Computer 
Services, is really a very nice and 
helpful man. (I had been seeing him 
and Keith for 2 years, as I had lunch at 
the snack bar, but never knew what 
they did or where they did what they 
did.) I had a class assignment to 
interview someone about a 
management information system, and 
asked Joel if he would help me. I 
thought I would also like to write an 
article to inform the campus about 
what goes on behind that door. Joel 
enthusiastically aareed to help me 
and has been very cooperative and 
supportive of my entire process. 
Perhaps I should explain that I had a 
tremendous case of computer-phobia 
and in the past year have learned to 
face that fear. There's a lot I still don't 
know, but I'm no longer afraid I'll trigger 
a nuclear war! 
Anyway, back to the Center. I have 
found Joel, Keith, and Dan to be 
extremely willing to help and explain 
what I haven't immediately 
understood. I want everyone to 
benefit from my experience. I'm not 
going to get as detailed as I did for my 
assignment, but I do think many can 
utilize the services and knowledge we 
have here at our disposal. For those 
who do have more knowledge of 
names and equipment, I'll include a bit 
of that too. 
The main computer system is a DEC 
Microvax 3600. It's a mini-computer 
with multiple users. Most of the 
peripheral equipment is also made by 
DEC. This includes the disk drives, 
tape drive, system printer, and 
terminal servers. Electronic mail is 
transmitted via dummy terminals and 
screens. The system includes 4 laser 
printers by DEC, 2 letter-quality 
printers, and a "smattering" of dot-
matrix printers, which are also mostly 
from DEC. An ink-jet printer was 
ordered April 12, and was installed in 
the Computer Center on May 1. 
There' are many PCs, mostly 
Macintoshes, in the Administrative 
offices. There are a few PC 
compatibles, with various printers 
attached. The current system, with its 
fiber-optics and disk capabilities can 
accomodate 2.7 million instructions 
per second. Can you even imagine 
that? I sometimes have trouble 
remembering one set of instructions 
for an assignment or test! But even 
with all this, Joel told me there will 
probably be a new system installed 
within the year. 
The system is not readily available to 
faculty or students. But if you're a 
student and want access, get a work 
study job in an administrative office. 
Then you can have access to the 
system. But even if the main system 
is not readily available, its services are. 
Recently when I had a need for some 
statistical analyses to be done, Keith 
took my data, "fed" it to the SPSS 
cont. on page 15 
By Julie Sommers/MS Intern 
Spring fever has set in and 
summer's excitement is just around 
the corner. This can only mean one 
thing; it's time to pump up for the MS 
Bike Tours. So, tune up those bikes, 
get in shape, and do the ride thing! 
The Multiple Sclerosis Society 
sponsors several fun-filled bike tours 
throughout the summer; the MS 150, 
offering two great dates this year, and 
TRAM (The Ride Across Minnesota) 
are two of its biggest fund-raisers in 
the fight against MS. 
The MS 150; a two-day, 150 mile 
bike tour to Duluth is geared to riders 
of all ages and cycling abilities. In its 
twelfth year, the MS 150 promises to 
be even bigger and better with its two 
great dates... one great ride. 
The first ride, a "One Way" tour begins 
in beautiful White Bear Lake, Saturday 
June 8. After a hearty pancake 
breakfast it's time to hit the rode. 
You'll travel scenic routes, arriving at 
well-stocked rest stops every 10-12 
miles. 
Lunch has you rolling into Rush City 
where the famous MS 150 potato 
salad will satisfy your appetite. After 
lunch it's on the rode again winding 
your way to Mission Creek in Hinckley 
where you may camp for the night. 
Kick back, relax , and enjoy the 
entertainment of the 1890's theme 
park. 
Sunday morning kicks off with a 
delicious breakfast featuring Tobie's 
famous caramel mils. Once your 
sweet tooth is satisfied you'll hit the 
trails in search of your destination on 
the beautiful shores of Lake Superior-
-Duluth. Enjoy the well-deserved 
cheers... you've ridden 150 miles to 
fight MS! 
In Duluth you'll enjoy a scrumptious 
BBC), beverages and a well-deserved 
sense of accomplishment. 
As you ride back to the Twin Cities in 
air-condition motor coaches you can 
cont. on page 15 
by Melanie Brown and Lisa Gibbs 
"Sleeping With the Enemy", is an 'R' 
rated movie, starring Julia Roberts, 
Patrick Bergin, and Joseph Reuben. 
It is the story of a physically abused 
woman who escapes from her 
husband to start a new life. 
The movie was a thriller and kept us 
on the edge of our seats. Many 
scenes were predictable, while others 
kept us guessing. Even though we 
followed all the little clues that were 
dropped, the ending surprised us 
both. 
As big Roberts fans, we felt she 
played this dramatic role well, 
although it was a big step down from 
'Steel Magnolias'. Bergen and 
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relax, knowing that your bike and gear 
are being safely transported back to 
White Bear Lake. 
If the June tour doesn't fit into your 
busy summer schedule, reinvent the 
wheel and the second tour. The new 
"Loop Tour' running Saturday and 
Sunday, August 17 and 18 is a first for 
MS. Because of the MS 150's 
overwhelming popularity this second 
ride has been added to accommodate 
all biking enthusiasts. 
The ride begins in beautiful Hinckley, 
MN where you'll park your car 
overnight and enjoy a complimentary 
breakfast at Tobie's featuring their 
famous, mouth-watering caramel rolls. 
Then you're off for an incredible day 
of cycling! You'll roll along the 
picturesque Hinckley Fire Trail arriving 
at well-stocked rest stops every 10-12 
Continue your journey along the 
beautiful Munger Trail through Jay 
Cooke State Park. Catch sight of the 
spectacular St.Louis river as you enter 
Duluth you'll spend the night at the 
Duluth Entertainment Convention 
Center overlooking Lake Superior. 
You'll welcome hot showers, take 
advantage of indoor camping and 
enjoy a delightful dinner on the W.A. 
Irwin ship! Then let your hair down 
and enjoy the entertainment of the 
3rd annual Bayfront Blues Festival 
featuring local and national acts. 
Relax and enjoy a good night's sleep 
before Sunday's adventure. 
Rested and ready to go it's back in the 
saddle Sunday morning after a 
delicious breakfast at the Convention 
Center. You'll travel along beautiful 
Evergreen Memorial Drive, once again 
met by plentiful rest stops every 10-
12 miles. 
The memorable ride will end back in 
Hinckley at Mission Creek Theme Park 
where another fabulous party awaits 
you. Enjoy a hearty dinner of turkey 
Reuben contributed , but it was 
definitely Roberts' movie. 
Although we doubt 'Sleeping With 
the Enemy will be an Oscar nominee, 
it is definitely first rate video rental 
material. 
Take it to the Streets 
Movie Review 
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Peer Advisors Look Forward to Next Year 
by Leah La Dassor 
She says, "He has taught me a great 
deal about singing; however I would 
have to say the whole music 
department also played a large part in 
my motivation towards music." Heidi 
participated in the pit orchestra for 
Man of La Mancha. You will be able to 
listen to her beautiful voice in the 
upcoming musical Bye, Bye, Birdie. 
Peter Klemp is receiving this award for 
his excellence in instrumental music 
for the second time. He is a Music 
Education K-12 major with an 
instrumental concentration and a 
mathematics minor. This combination 
may seem odd, but Pete says, [he] 
"thinks of music as mathematical-
creative mathematics". He is using 
this unique creative style to arrange a 
piece that the choir will perform called, 
"Christ Be My Leader". Pete has 
been singing since the age of three. 
His mom told him that he had 
memorized all the songs from camp. 
She also strongly encouraged her 
children to take piano and not quit. 
Pete says, "[She] only took one year 
of piano and [she] felt bad". He has 
been involved in both the Jazz Band 
and Concert Band for five years. The 
pit orchestra for CSP's productions, 
West Side Story and Little Mary 
Sunshine, have shown his talents in 
both the drums and bass guitar. Pete 
has been greatly influenced by 
Kathryn Schenk, John Roth, and 
Richard Norris. He is looking forward 
to becoming a band director because 
"too many musicians are talented, but 
can not communicate their art to the 
student". 
Chris Roth is receiving this 
distinguished award for the second 
time in both drama and the visual arts. 
He says, "This is flattering, especially 
since it is my second." He is a Church 
Secondary Education, English 
Literature and Art major in his senior 
page 2 
year. Chris has been dabbling in art 
since he was young. He says [he] 
"had a very strong drive towards art 
since high school." His interest in the 
theater arts have developed within 
the past three years thanks to strong 
encouragement from Mike Charron. 
Win Bruhl is a great "mentor figure" for 
Chris also. However, he thinks the 
`Whole art department is really good". 
Chris has been involved in Kings 
Players for three years. He also was 
seen in Scapinol and has worked on 
graphic art for The Sword. He can be 
seen this spring in CSP's musical 
production Bye, Bye, Birdie. 
Amnesty Awareness 
Week a Big Success! 
by Leah La Dassor 
On April 23rd, David Stamps, Area 
Coordinator of Amnesty International, 
spoke to students, faculty, and staff 
about the work of Amnesty around 
the world. His seminar was one of 
many events scheduled during 
Amnesty Awareness Week which 
took place April 22-26. Many of you 
visited the booth and signed the 
petitions that were there. As a brief 
report, we received at least 200 
signatures for each of the three 
petitions. We feel this was a great 
success and hopefully these 
signatures will help persuade the 
governments to free these people. 
Be certain that we will keep you 
informed of any new information on 
any of the cases. If you'd like more 
information about Amnesty, please 
call me (Leah La Dassor) at 641-8875 
and I'll be happy to help you. 
By Staff Writer 
A new professor has joined the 
science department this quarter, 
Professor Cole. Along with bringing 
her love of teaching to Concordia, 
Professor Cole has also brought a lot 
of experience. 
Professor Cole did her undergraduate 
work at the University of California, 
Davis in microbiology. She also got 
her M.A. in microbiology at the 
University of Wisconsin, but when she 
went on to get her Ph.d, she decided 
to make a switch to botany. 
Concordia's Peer Advisors are 
generally pretty quiet about their 
work. They are some of the "behind 
the scenes" people we have here at 
CSP who help make our lives a lot 
easier. The Peer Advisors are a group 
of students who are not only a general 
referral resource for all students, but 
also help with registration, and 
program planning. Freshmen 
students meet with their PA twice 
during the Fall quarter to receive help 
with adjustments and registration, and 
all students can come to the SAA 
center periodically for further help. 
Eunice Streufert, SAA Coordinator, is 
excited about this year's progress and 
response to the Peer Advising 
Program and has some new plans for 
next year's group. One of the new 
ideas is a "getting acquainted" 
session during orientation which will 
introduce the new Freshmen to the 
"college system" and make the 
transition easier for them. 
Rape cont. from page 3 
would be either suspension or 
expulsion. 
I have only given you a synopsis of the 
"procedures dealing with sexual 
assault" as it applies to rape but I urge 
all students to read it for themselves. 
The procedures printed in The Student 
Guide are not thorough for two 
reasons. The first is that they 
contradict other sources of 
information. 	According to the 
Residential Assistant Handbook, 
Sharon Krueger, Director of 
Residential Life; Nancy Gehrman, 
Director of Health Center; or Philip 
Tesch should be notified. Why does 
this differ from who students should 
contact according to The Student 
Guide? Also why doesn't the protocol 
state that on campus students can 
turn to their Residential Assistants? 
Secondly these procedures only cover 
how to file a complaint. The article 
"Sexual Assault on Campus: What 
Colleges Can Do" by Adams and 
Abarbanel suggests several things 
that colleges should include in their 
written protocol. CSP covers the 
legalities of filing a complaint but there 
She has used her background in 
science in other areas besides 
teaching. While she lived in 
Washington D.C. she worked at the 
Natural History Museum of the 
Smithsonian Institution. She has 
done a variety of research and has 
published "the best seller", Dm 
Lichens of California. 
She has taught at a wide variety of 
schools including the University of 
Maryland, the University of Minnesota, 
Normandale Community College, 
Paul Wendt, who has been the 
student coordinator for the last three 
years, has done much to further the 
program. He wrote training programs 
for the PAs, contact forms, and most 
recently, a program called 
"Connections" which is aimed at 
improving the affective climate of the 
campus. 
All the Peer Advisors are looking 
forward to next year, and are excited 
about all the new developments on 
campus. The Peer Advisors for next 
year include: Tom 'Edelen, Deanna 
Garbers, Lisa Herman, Steve Keene, 
Kay Kinnunen, Leah La Dassor, David 
Langemo, Anne Roth, Tou Vue, and 
Richard White. 
are other things that should be 
included. Services and the personnel 
responsible for providing these 
services that the college has available 
should be included. There is no 
mentioning of the counseling and 
health center available for students in 
the present protocol. A description of 
campus resources available to 
victims, as well as appropriate off-
campus services should also be 
included. Finally procedures for 
ongoing case management, including 
keeping the victim informed of the 
status of the case and helping her deal 
with academic difficulties that may 
arise because of the victimization and 
its impact should be included. To the 
best of my knowledge, there is no 
written protocol for this. 
The purpose of this article is not to 
"slam" CSP but to create a desire in the 
students for improvement of the 
present policies and procedures 
concerning rape. The time to look for 
ineffectiveness or ways to improve 
protocol is not during the crisis. Now 
should be the time to look for ways to 
help victims through their traumatic 
experience. 
Augsburg College and Hamline 
University. She has been enjoying 
working at Concordia and she keeps 
"wondering why the students here 
are so nice". 
She and her husband, who is a 
physicist at Honeywell, have three 
children ages 7, 9, and 12. Professor 
Cole feels that being a mom and a 
professor can be trying at times, but 
that is while it is so important that she 
loves both of her jobs. Professor 
Cole will also being teaching at 
Concordia for all of next year. 
Pro Artibus cont. from 
New Prof. is on Campus 
gets to decide when they want to be 
treated like the traditional program and 
when they want to be excluded. I 
know that for myself I am not looking 
forward to graduating with CSAL 
mainly because I have not had any 
interaction with this segment of CSP, 
yet at graduation I will be graduating 
with more people in the CSAL 
program than my own traditional 
program. It is bad enough that the 
CSAL program and the traditional 
program are perceived to be of 
comparable worth to the outside world 
and that their diploma will not look all 
that different from my own, but do we 
have to graduate together? We are 
not the same, don't make us graduate 
together! The administration 
excludes the two programs all the way 
through,then treats the two as equals 
when it is time to bid farewell! 
Switching gears, it should be no 
surprise that our school has a 
retention problem. This problem is 
being addressed by establishing a 
variety of faculty and student 
committees to look into why students 
leave CSP. Obviously, some people 
have not been reading this column. 
Afterall, if the administration or 
students want to know why students 
leave CSP they could have just 
picked up the Sword and turned to 
this column. The issues I have 
addressed this year are in all actuality 
reasons why students would consider 
leaving and reasons why so many of 
my friends have left CSP. Small 
concerns like increases in tuition, 
worthless general education classes 
(P.E.), the selling of cheap degrees 
(CSAL; - and the Master's Degree- 
These goals stated by Smith have 
been revised since Interim President 
Wentzel approved the original 1989 
Affirmative Action Plan. In 1989, the 
goals concerning faculty were: 
1. To actively recruit and consider for 
appointment women for faculty 
positions: three per year to realize 
an 18% increase by September, 
1992' and 
2. To actively recruit and consider for 
appointment qualified minorities 
for faculty positions: one per year 
to realize a 9% increase by 
September, 1992. These goals 
have now been adjusted as stated 
by Smith. In pursuance of these 
goals, one woman has been 
employed since the first plan. 
Omar Smith believes that choosing 
faculty according to LCMS affiliation is 
not the problem. "The [minority] pool 
is simply not there," states Smith. 
She cites a March 1991 National 
Research Council graph in The 
Chronicle  of Higher Education, which 
shows 14% of U. S. doctoral 
recipients as being of the minority 
population. A second graph shows 
the this same population as only 
36.5% being women. Thus, Smith 
says the pool is small and Concordia 
"is battling with every other Affirmative 
Action employer for minority 
employees." 
these are purely personal opinions), 
an emphasis by the college 
community (intentional or not) on 
some majors more so than c or 
coming to CSP under false i 
from the admissions department have 
caused individuals to transfer. I know I 
am not the only one who feels this 
way. These opinions are not the sole 
opinions of one individual. They can't 
be, or CSP would not have the huge 
retention problem it presently has. 
I don't know about you, but it seems 
as if people are always asking me 
whether I am glad I came to CSP. At 
times my answer has been quite 
negative, which is probably no 
surprise to many of you. But to be 
honest, when I think of my stay at 
CSP and the education I have 
received I would say I would probably 
do it all again. The reason I would is 
not because I feel I have received a 
superior education, although I feel the 
instructor for my specific major is 
excellent and undoubtedly the best 
professor at CS!: I would do it all again 
because of the friends I have made. 
Friends are one of the most important 
aspects of a person's life, and I know I 
have made friendships that will last a 
lifetime. Even though it does no 
good to state this under my alias, I 
would like my friends to know that I 
have appreciated their support, 
companionship and most of all I want 
to thank them for believing in me and 
at times forcing me to believe in 
myself. I should also state that one of 
you in particular is irritating as hell, but I 
have enjoyed getting to know you 
and I'll miss you too. 
According to the Standard 
Metropolitan Statistical Area (SMSA) 
data, Concordia faculty has an 
underutilization of minority instructors, 
specifically eight women and three 
minorities. Smith notes that this date 
is based on the Twin Cities area and is 
not truly representative of the 
situation because Concordia recruits 
instructors nationally. Also, the SMSA 
data has not been updated since 
1987. Smith also notes that out-of-
state hiring is difficult since other 
states are attempting to increase their 
pool. She cites the New Strategies 
for Producing Minority Teachers 
(1990) in which the state of Minnesota 
saw minority students grow 28% 
between 1983 and 1988 while 
minority teachers grew only 10%. The 
Minnesota Employment Outlook to 
1993 also indicates that college and 
university faculty will be the "slowest 
growing sub-category" in Minnesota. 
Thus, the minority instructor pool is 
not able to keep up with the 
increasing minority student 
population. 
Concordia finds itself searching to 
fulfill its goal of AA/EEO guidelines, 
yet, within its own hiring practices, it 
requires itself to remain preferential to 
Lutheran Church-Missouri Synod 
applicants. Smith states that if the 
college is to remain "true to its 
Lutheran heritage, then the problem 
is Synodical." An AA/EEO employer 
is presented with a difficult task when 
it must choose from an LCMS 
population whose great majority is 
As I am getting ready to bid farewell to 
CSP, I am feeling a variety of 
emotions, and believe it or not, not all 
of them are negative. Throughout my 
stay at CSI I have had a lot of good 
times, taken a lot of good classes, 
been challenged by a few professors, 
but most of all I have made some really 
good friends. I would like to 
encourage all those who will be 
returning to school next year, whether 
here or else-where, to get involved 
within the campus community, take 
classes that you have heard are 
challenging (the goal of a traditional 
college education should not be to 
have the piece of paper which says' 
you have a college education, the 
goal should be to become a well 
rounded individual who can take on 
any challenge life throws at you), and 
finally I would like to wish all of you the 
best of luck. 
Don't give up on change at Concordia 
College, St. Paul because if you do 
change will never take place. 
P.S. I know there must be at least one 
individual who has read this final article 
hoping and possibly expecting to find 
out who the person is behind "SAM." 
After much soul searching I have 
decided it would not be beneficial to 
sign my name to this final article. But if 
there is someone that has to know 
whO SAM is, I'll be the person at 
graduation with the most supportive 
and loving family a person could ever 
ask for. If you see me there, feel free 
to ask me if I'm SAM. I'll tell you then. 
white and whose minorities are not all 
going to continue further doctoral 
work for higher education. 
Computer cont. from page 13 
stastical program, and gave me back 
the information I had requested. So 
the employees of the Center are very 
willing to provide consultant services 
for data-base, statistics, and chart 
graphics. Other software applications 
available to use with the system are 
database, spreadsheet, word 
processing, statistics, and BASIC 
programming. For the PCs there are 
the database, spreadsheet, word 
processing, drawing, graphic analysis, 
display graphics, and conversion from 
one kind of operating system to 
another. 
Joel gave me several examples of the 
services available to students from the 
Computer Management Center. They 
are here to help students with 
purchasing personal systems. 
Macintosh is the primary vendor, but 
they also have IBM compatibles and 
other contacts. They do installation, 
sometimes in dorm rooms, but mostly 
in their office. They offer hardware 
support, especially in the academic 
computer lab. That's the room behind 
the copy machine in the library. Joel, 
Keith, and Dan have recently 
organized and are trying to 
standardize for the computer lab. If 
you haven't been there recently, you 
owe yourself an opportunity to see 
Page 15 
MS Bike cont. from page 13 
legs and corn on the cob while you 
take in the festivities at Mission Creek. 
In invite your family and friends to join 
you, admission is free to Mission 
Creek on Sunday! 
After your exciting day at the theme 
park, relax and enjoy the ride home, 
thinking back to all the great friends 
you've just made and the awesome 
experience of traveling through 
northern Minnesota. Give yourself a 
pat on the back...you've just ridden 
150 miles to help stop MS. 
If you're into more of a challenge and 
the MS 150 doesn't tickle your fancy, 
Multiple Sclerosis has just the ride for 
you. In its second year, The Ride 
Across Minnesota (TRAM), a 280 mile 
bike tour, offers an exhilarating ride 
from the friendly community of 
Ortonville on Minnesota's western 
border to the eastern side of the state 
in Stillwater. 
The excitement begins Sunday, July 
28, as your bikes are transported from 
Stillwater to Ortonville, where you'll be 
welcomed with a kick-off celebration 
dinner. On Monday morning rise and 
shine for the first of five days of 
picturesque riding through some of 
Minnesota's most beautiful areas. 
Spend your evenings relaxing and 
enjoying the hospitality of some of 
Minnesota's friendliest communities: 
Ortonville, Benson, Sauk Centre, St. 
Cloud and Cambridge. 
The tour will end approximately 280 
miles later on August 2 in Stillwater. 
As you smile and congratulate 
yourself for completing a tour of a 
lifetime, relax on the shore of the 
beautiful St. Croix River and enjoy a 
spectacular BBQ lunch. Families and 
friends will be so proud..you've ridden 
280 miles in the fight against MS. 
Whether you're an avid biker or 
haven't ridden for years, Multiple 
Sclerosis has the ride for you. Pump 
yourself up, get in shape and get the 
scrapbook ready. The MS summer 
bike tours promise to make memories 
that will last a lifetime. Do the ride 
thing...call 870-1500 and register 
today! 
how efficiently it functions now. The 
new laser printer keeps print 
commands on-line, so there are no 
dials to flip to coordinate the printer 
with the computer you're using. Once 
an "order" starts, it takes only a few 
seconds to print the entire document. 
And perhaps best of all is the quiet! 
Conspicuously posted all around the 
lab are phone numbers to call for help 
if you are having a problem. Yesterday 
I noticed Dan Waldow can even be 
reached on weekends. Let's face it -
the man knows his stuff! 
Hopefully some curiosity about 
"what's behind that door" has been 
satisfied, but if you have more, Joel 
told me that "lots of questions are 
answered for free." The most 
important thing I have learned is to not 
be afraid to ask. These three guys do 
enjoy their work and it really shows. 
Goodbye Concordia Continued from page 6 
Equal Opportunity cont. from page 1 
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Letters from the Editor 
As you walk in and a guy named 
Nick the skinhead takes your ticket 
and says, " Have a good night", you 
have to wonder just what kind of 
night he means. How do I know his 
name is Nick, because he has his 
name tattooed on his knuckles. How 
do I know he is a skinhead, because 
he tattooed that word across his 
throat. All in all though, this is just 
the beginning of a normal night out at 
1st Avenue in downtown 
Minneapolis. Besides, Nick is 
rumored to be able to spot a fake I.D. 
on anybody. 
Many people say that they would 
never be able to go to the Ave., as 
it's called by its employees. Don't 
worry, just because you don't like 
underground music, or own combat 
boots and a black leather jacket, 
you'll still fit right in. It isn't just 
underground music that is played 
there. This night happened to be 
part of 1st Avenue's Global Rhythm 
Series concerts. It featured an 
African band which combined a little 
reggae, brass, and percussion to 
create an incredible sound. Besides 
all that, the cost of the ticket was only 
$12.00. This is a great deal when 
you figure that Michael Jackson is 
getting $25.00 for one of his tickets in 
by Sarah Bruch 
As the year draws to a dose, the 
sun is shining bright at Concordia 
For many, graduation is just 
around the contain!!! 
*Rumor says that a group of 
students are planning to paint a 
house in the neighborhood for an 
elderly lady. 
*Once a month a group of 
dedicated students and faculty 
members serve breakfast to the 
homeless at the Dorothy Day 
Center. 
The Junior High Youth Gathering 
proved to be a success again!! 
*Bill Ryan, who is currently 
the upper deck. Bands like the 
Smitherines, The Cult, and local 
stars like Prince make appearances 
there. On the nights when there is 
just dancing in the main room, the 
cost is usually around $5.00. 1st 
Avenue also has one of the biggest 
dance floors in the Twin Cities so 
there is plenty of room. 
From the ceiling hangs what looks 
like a mess of tangled wires and 
lights. There are several tables 
upstairs where you can take a break 
and have a drink. But remember, 
don't have too many, a bottle of beer 
costs $2.50. This is expensive by 
anyone's standards, even Chi Chis. 
Over in one corner are some pinball 
games, video games, and three ppol 
tables. There are some old garage 
sale couches to sit on too. A little 
farther bad( is the kitchen, where you 
can order appetizers. I wouldn't 
recommend these unless you were 
really hungry. The mozzarella sticks 
I had were tasteless, and a little on 
the cold side. After that I didn't have 
the guts to try anything else there. 
However, no one goes dancing to eat 
anyway. So, if you are just looking 
for one great place to dance with 
some realty fun people, give 1st 
Avenotk*Ary. And hey, say hi to 
Nick for ma.. 
stationed 	North Carolina, 
will lf*., outing home for 
gradu 
*ProfessoF-John Hendrickson has 
been selected as the "Sunshine 
Person of the Quarter." Professor 
Hendrickson is always cheerful, 
friendly, and radiates stmshine to 
the lives of students, staff, and 
faculty members. Congratulations 
from the. Ewa 
The Sword hopes that the sun 
continue to shine in your life 
during the summer. Until we meet 
again, peace and love! 
Letter to the Sword Staff 
by Sarah Bruch 
One final note from me... music to 
your ears! I want to thank you for 
your hardwork, dedication, and 
countless hours. Without each of 
you the Swordwould not be what it 
is today. 
This year was exciting and 
educational for me. I learned a 
great deal from you all. I will 
treasure the crazy meetings, chit-
chat while laying-out the paper, and 
most of all, the friendships that 
have developed. I wish you all 
peace and joy as you continue 
next year's Sword. 
A special thanks to all the readers 
who, without their help, support, 
and readership, we would have 
never been motivated to work so 





Announcing All New 
Senate Board Directors 
The 1991-1992 Senate Board of 
Directors 
Director of Clubs and Oroanizatfoos  
Heidi Reichstadt 
Co-Director of Community Activities' 
Annkiarie Oliver 
Co-Director of Community Activities .  
Vicki, Schumacher 
Director of Publicity 
Shawn Ziegler 
Director of Special Activities- 
Debbie Zimmerman 
Director of Spiritual Life 
John Perling 
Director of Campus Activities 
Rachel Oesch 
Executive Editor ofThe Sword  
Veronica Waldow 
Editor ofThe Sword  
Erica Wentzel 
If you have any suggestions for any of 
next year's Board of Directors, or are 
interested in being on a director's 
committee or staff, please let them 
know. 
Letter from the Editor: 
As an editor of  The Sword  this year, 
it has been my privilege to watch the 
growth of the staff, as well as the 
paper itself. It has taken a lot of time 
and effort on the part of many 
people to improve the quality of 
CSP's newspaper. 
When I first began as an intern at the 
beginning of this academic year, I 
was inexperienced in journalism and 
help was scarce. Many times, Sarah 
and I worked alone. But as interest 
grew in current events, and people 
began to read The Sword, help 
became available. Through the 
efforts of our wonderful staff 
people, our paper has grown into an 
entity of its own, and hopefully will 
remain so in the years to come. 
I would especially would like to 
thank some people who have been 
with us from the beginning: 
John Israel for his hard work as 
business and advertising editor, 
Dan Waldow without whose 
computer knowledge the paper 
would not be the same, 
Kathryn Galchutt for Senate 
treasurer reports and support, 
Leah LaDassor, the Top Te n 
Queen of Concordia, and 
Chris Roth for the great new 
mastheads. 
Many other people were also 
involved, and without them The 
Sword would flounder along. Thanks 
for all the help and support and have a 
fantastic summer! 
tg._)/A-Qc6q. 
Veronica 	ow 
Editor 
